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INTRODUCTION

American Indians live in a state of economic underdevelopment
and deprivation. More than any other minority group they suffer
from high unemployment rates and low wages. Indians often lack
basic work experience and vocational skills. On many reservations
nearly 50 percent of the labor force is unemployed.

Indians living on ceservations in Arizona and New Mexico are
often isolated from the growth and prosperity of the majority socicty.
The social and economic isolation experienced by other minority groups
is compounded for Indians by the geographical isolation of reservations.
As a result, residents of reservations usually have little interaction
with the majority population. Even on reservations, Indians are iso-
lated. The sparse populations, the large land areas, and the poor
transportation and communication facilities all contribute to the
social, economic and physical iso}ation of Indians.

An analysis of Indian employment patterns both on and off reser-
vations requires recognition that there is a difficulty in calculating |
Indian unemployment rates. A large proportion of Indians are not
counted in the labor force. .While the average participation rate for
the total labor force in the United States in 1969 was approximately
60 percent, the corresponding rate for most reservations in the Southwest

was about 40 percent. One reason for the low participation of Indians



in the labor force is that many Indians do not actively seek

employment because of ill health or physical handicap, family
responsibility, lack of training and experience, or cultural

conflict.l/

The lack of English proficiency is another hindrance. For
example, in a recent survey on the Navajo Reservation only 56.5
percent of the men and 43.8 percent of the women had some spoken
and written proficiency with the English 1anguage%/ Lower educational
attainment levels compared to the other population groups in New
Mexico and Arizona, as well as limitations in speaking English, place
Indians in an unfavorable position in‘competing for jobs on and off the
reservation.gl

Most of the Indian labor force in New Mexico and Arizona is
relatively young, poorly educated, and largely unskilled. A majority
of the Indian labor force is employed on reservations. Usually this
employment is of a sheltered type'. That is, Indians are usually
extended preference when reservations jobs are available. Despite
this §he1tered employment situation, considerable unemployment and

underemployment exists on most of the reservations in New Mexico

and Arijizona.

RESERVATION LABOR FORCE CHARACTERISIICS

The Bureau of Indian Affairs estimates that in 1972 about 28,876

Indians in New Mexico, and 38,407 Indians in Arizona, 16 years and over,
4/
were in the labor force. 0f this total, 11,047 or 38 percent of the



Indian labor force in New Mexico was unemployed, and
5,229 were identified as being underemployed. Of the
Indians in the labor force in Arizona, 15,520 or 40
percent were classified as being unemployed. In con-
trast, the unemployment rate for all other population
groups in 1972 was reported to be 5.4 percent in

New Mexico and 4.1 percent in Arizona.

The estimated é;tal Indian labor force for the BIA
Albuquerque Area in 1972 was 11,987. Of this total about '
3,391 Indians or 28 percent were unemployed. In the
Navajo Area, 43,793 Indians were in the labor force,
19,219 or 44 percent were classified as unemployed. For
the Phoenix Area, it was estimated that about 15,800
Indians were in the labor force. About 5,726 or 36 per-
cent were identified as unemployed.é/

Not only do Indians in Arizona and New Mexico have

. high unemployment rates, a significant number were reported
to have only temporary employment. For example, the BIA
estimated that 20 percent of the Indian labor force in
A;izona was employed in a temporary or periodic basis. 1In
New Mexico about 18 percent of the Indian labor force had
only temporary employment.é/ These statistics indicate

that seasonal or irregular work charact2rizes a significant

part of employment available to reservation Indians.
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Of 43 reservations in Arizona and New Mexico, only five
reservations (the Ak-Chin, Fort McDowell, and Salt River
Reservations in Arizona and the San Felipe and Santa Ana
Reservations in New Mexico) reported an uncmplsyment rate under
ten percent. The unemployment rate for reservation Indians in
1972 ranged from a low of 2 percent on the Fort McDowell Reservation
in Arizona ¢to high of 89 percent on the Alamo Reservation in New
Mexico.l/

In addition to temporary and seasonal employment, many Indians
are employed in service related occupations.gl A large number of
reservation Indians in Arizona and New Mexico are engaged in governmental
and related work. This employment is provided mainly by the Federal
Government the Bureau of Indian Affairs employed 1,633 Indians
in New Mexico, and 1,717 Indians in Arizona. In addition, some state

and local governmental units maintained operations on reservations,

providing some jobs for iIndians.

In 1969, the Indian Manpower Resources Study reviewed employment
on five reservations in New Mexico and Arizona: Fort Apache,
Sén Carlos, Papago, Acoma and Laguna. On the five reservations, 442
Indians (43 nercent), of the 1,031 interviewed, indicated that they .
were employed in the governmental sector. Twelve of these indicated
that they were employed by State agencies; 78 claimed that they were
employed by the tribal government, and 352 indicated that they were

9
employed by the Federal Government.*/ On some reservations the largest




government employer is the tribe itself. For example, on
the Navajo Reservation the tribe employs about 5,450 persons, nearly
45 percent of all those employed on the reservation., More signifi-
cantly, 65.8 percent of all the wage and salary workers on the

10/
reservation are employed by the tribal government.

Employment in the other sectors, such as agriculture, construction,
manufacturing, transportation, communications, wholesale and retail
trade, is usually limited. However, on some reservations, especially
on the Navajo and Fort Apache Reservations in Arizona and the Laguna
heservation in New Me;ico, employmeﬁt in manufacturing, is significant,
although small in relétion to the reservation population.

Many reservation Indians are self-employed, usually in traditional
occupations such as rugweaving, silversmithing, and sheepherding. No

accurate statistics are available which would indicate the magnitude of

this type of employment; however, the Navajo Manpower Survey did indicate

that about 15 percent of those employed on the Navajo Reservation were
employed in "traditional agricultural" categories, and about 16 percent

were employed in “traditional noﬁagricultural" activities,

EMPLOYMENT PROFILE OF SELECTED RESERVATIONS IN NEW MEXICO AND ARIZONA

In this section,analysis will be presented on the manpower resources

of five reservations in Arizona and New Mexico--The Fort Apache, San



Carlos and Papago Reservations in Arizona and the Acoma and Laguna
Reservations in New Mexico. The data is derived from a survey
conducted by Arizona State University and the Arizona State
Fmployment Service in 1969, which was called the Indian

12/
Manpower Resources Study (IMRS).

The Papago Reservation is the largest in geographic size and
total population. Next in size and population are Fort Apache Tribe
(population about 6,500) and San Carlos Reservation (population
about 4,722).

The New Mexico tribes included in this study are somewhat smaller
in geographic size and population. The Acoma Reservation had a
poéulation of 1,944 and the Laguna had 2,464 Indians. The two tceser
vations are connected geographically, and their cultures are similar.

On the basis of 1,029 responses, the IMRS found that the most
important employment for Indians on these five reservations was
government. Over half (54.4 percent) of the Indians surveyed on
the San Carlos Reservation indicated that they were employed in
government jobs. On the Papago, Acoma, and Laguna Reservations
over 30 percent of the Indians indicated that they had been or
were employed in government related activities. (Table 1)

The Federal Government was the most important source of employment,
providing about 80 percent of all government jobs. State government
was relatively unimportant, but local governmeﬁt provided most of the
remaining government jobs. Local government jobs were often provided

by the tribe itself.
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Services are second to government as a source of employment.
Approximately 23 percent of all the respondents on the Papago
Reservation indicated that they were employed in services. Nearly
15 percent of the respondents on the Fort Apache Reservation, and
12 percent on the San Carlos Reservation were employed in service
related occupations.

Approximately 30 percent of all employment on the Papago
Reservation was related to agricultural and forestry categories,
Lumbering was especially important on the Fort Apache and San Carlos
Reservations. Mining, on the other hand, was relatively unimportant
on the reservations in Arizona. However, on the Acoma and Laguna
Reservations in New Mexico, mining was a major source of employment.
According to the IMRS study 16 percent of the Indians on the Acoma
Reservation and 13 percent on the Laguna were employed in this
catergory.

The contract construction and transportation industries provided
vary few of the jobs on the reservations surveyed. None of the
reservations in the study had a significant number of Indians employed
in related activities such as communications, electric and gas services.

Manufacturing as a source of employment on the reserva:ion was
important on only two reservations--The Fort Apache and the Laguna.
Twenty percent of all the respondents on the Fort Apache Reservat .on
were employed in wmanufacturing. On the Laguna Reservation, 19 percent

indicated employment in that sector.



Prior to the IMRS survey, lcss than 50 percent of the respondents

were employed. (Table A)
Table A
Major Activity Most Of the Year
Prior to Indian Manpower
Resocurces Survey

Fort San

Activity __Apache Carlos Acoma Laguna Papago
Working 44,17, 37.5% 40,87 44,87 26.7%
With a job but not .

at work 0.0 1.4 0.0 0.4 0.5
Looking for work 3.4 2.3 0.4 2,7 3.7
Keeping house 19.2 28.4 29.2 25.3 30.2
Going to school 12.3 16.6 16.3 11.9 11.4
Unable to work 18.4 9.5 7.1 8.1 11.6
Retired 0.9 2.9 2.1 4,6 7.1
Other 1.5 1.4 4,2 2.3 8.7

Number in survey 533 349 240 261 378

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study
The labor force participation rates on the five reservations‘
indicated that Indians in almost every age group participated at
a lower rate than the U.S, rate. On all the reservations, the
16 to 19 year old age group was characterized by the lowest labor
force participation rates relative to the U.S. rate. The participation
rate for the next two age groups 20 to 29, and 30 to 39 are the highest
of any age groups. However, the consecutive'aée groups following the
30 to 39 age group exhibit decreasing labor force participation in
contrast to the pattern for the Unites States, as a whole, which has
increasing labor force participation throughout the 16 to 59 age

range. (See Table B)
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Table B

Civilian Lubor Force Participation Ratcs by Reservation
Compared vith Unitcd States Rates

Total (Percentage by Age Group)

Fort San
Age Group Apache Carlos Acoma Laguna Papago U.S.
16-19 25.0% 12.2% 9.4% 22.7% 7.94 44.2%
20-29 59.4 43,3 42.9 51.8 48.4 67.0
30-39 - 57.5 65.9 53.2 72.2 45,2 70.3
46-49 52.1 444 57.2 54.5 28.3 73.4
50-59 45.5 37.2 46.2 60.7 25.0 74.2
60 and over 26.9 11.5 29.8 16.1 27.5 29.5
All groups 47.3 39,1 40.C 47,3 30.3 59.4

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

Indians on four of these reservations begin dropping out of
the labor force in their late thirties. The one exception is the
Acoma Reservation. The labor force participation rate for each
age group up to the 40-49 age range incrcases and then decreases
somewhat in the 50-59 age group. The total United States rates
are characterized by increasing participation up to the sixties.
There {s a particularly large difference between the Papago labor
force participation rates for people in their forties and fifties
and the U.lS. rates for these age groups.

Participation rates among Indian females were lower than
comparable U, S, rates, but the pattern by age groups was similar.
The greatest difference between the female rates on these reservatione
and the female rates for comparable United States rates is found in the

16 to 19 age group and the 40 to 49 age group. On the Acoma Reservation
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Table C

Female Civilian Labor Force Farticipation Rates: By Reservation
Compared with Total United States Rates (Percent by Age Group)

Fort San
Age Group Apache Carlos Acoma Laguna Papago U.S.
16-19 15.9% 13.0% 0.0% 30.8% 6.67% 37.4%
20-29 42,5 27.8 22.2 45.2 38.7 49,2
3C-39 27.3 38.6 23.1 44.4 24.5 45.2
40-49 20.6 17.7 26,7 37.0 10.8 52.2
50-59 37.5 21.7 28.0 37.5 7.0 55.9
60 and over 2.3 4.0 9.1 38.5 26.7 17.8
All age groups 25.6 22.7 18.8 33.6 18.6 41.5

SOURCE: 1Indian Manpower Resources In the Southwest: A Pilot Study

a zero participation rate for females should be noted. For all

reservations, Indian labor force participation rates for older

women are lower than the comparable rates for the U, S, (See Table C)
The participation rate for all age groups is usually lower for

reservations than for the United States. Labor force participation

rates are highest for all men in the U, S. in the 30 to 49 year old

age group. Rates for both younger and older Indian male age groups are

generally lower than the U, S, rate. While participation rates for

the U. S. as a whole tend to increase as the age group grows older,

the pattern for the five reserv;tégnsnis relatively stable.(See Table D)

able

Male Civilian Labor Force Participation Rates: By Reservation
And United States

Fort San

Age Group Apache Carlos Acoma Laguna  Papago U.S.
16-19 37.5% 11.5% 21.4% 11.1% 8.7% 51.4%
20-29 75.3 61.3 68.: 60.0 58.1 88.0
30-39 86.2 95.1 90.5 100.0 77.1 97.8
40-49 79.5 90.0 100.0 82.4 56.5 96.3
50-59 50.0 55.0 78.6 91.7 41.9 92.3
60 and over 52.6 18.5 48.0 26.7 28.0 44.2
All age groups 68.2 57.6 66.4 63.3 42.5 79.7
SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study
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Since many Indians did not ever consider themselves in the
labor force, the IMRS surveyed the reasons for this phenomena. The
most frequently mentioned reason was related to family responsibilities.
Of those not seeking work on.the San Carlos and Acoma Reservations, 48
percent listed family responsibilities as a rcason for not seeking
work. This response is related to a lack of desire to leave the
reservation to work. (Table E)

Another impcrtant reason for not seeking work was related to health
and physical handicaps. OQer 25 percent of the respondents on the
Fort Apache, San Carlos, and Laguna Reservations listed this reason.

A significant number of respondents indicated a lack of necessary
schooling, training or experience as a reason for not seeking work.
Over 15 percent of the Indians interviewed on the Fort Apache, San Carlos
and Laguna Reservations indicated this as their primary reason for not
working.

Table E
Reasons Given For Not Seeking Employment:; By Reservation

PERCENT OF THOSE NOT IN LABOR FORCE

Fort Ban
Reason Apache Carlos Acoma Laguna Papago
Believes no work is
available 15.2% 2.6% 1.7% 10.6% 4.0%

Couldn't find work 10.0 2.7 0.0 4.5 7.0
Lacks necessary
_schooling, training 16.1 15.4 2.5 17.7 10.5
Employers think they are
~young or too old 15.2 1.7 2.5 14.2 15.4
Persor 1 handicap 7.1 12.8 0.8 5.3 5.3
Can't arrange for child care 13.7 8.7 1.7 10.6 8.3
Family responsibilities 19,0 47.7 47.5 37.5 37.7
In school or other training 9.5 12.8 19.2 14.3 9.6
111 health or physical handi-

cap 25.6 27.5 15.0 25.0 19.7
Other 13.7 - 8.7 12.5 12.5 13.6
Don't know 13.7 2.0 3.3 12.7 4.0
Number in sample 211 149 120 113 228

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study
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People may withdraw from the labor market because they feel
that the chances of finding a job are very small. On the Fort
Apache Reservation, over 15 percent of the respondents believed
that no work was available, On the Laguna Reservation, almost 11
percent felt that work was not available, These figures are
considerably higher than those for the other three reservations;

On all five reservations,over 30 percent of those who were
not employed during the year prior to the survey had never been
employed. The rates for the Fort Apache and San Carlos Reservations
were especially high. A large number of respondents also indicated
that they had not worked for five or more years. Seventy-Five

point nine percent of the people surveyed or the Fort Apache Reservation,

Table F
Time of Last Employment of Those Nct In Labor Force: By
Reservation
PERCENT RESPONDING

Fort San
Time Apache Carlos Acoma Laguna Papago
Within past 12 months 7.1% »  2.9% 2.5% 13.6% 4.,8%
1-2 years ago 8.5 4,1 1.7 7.3 4.8
2-3 years ago 4,5 2.9 4,2 3.6 3.4
3-4 years ago 2,2 2.3 0.9 1.8 3.9
4-5 years ago 1.8 0.6 4,2 0.9 6.1
5 or more years 11.6 11.7 27.1 39.1 30,4
Never worked 64.3 75.4 59.3 33.6 46,5
Total 100.0 99.9 99.9 99.9 99.9

Number 224 171 118 110 230

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

and 86.4 of those surveyed on the Acoma Reservation had never worked or

had not worked for five or more years. The rates for the other
reservations were 87.1 percent for the San Carlos Reservation, 72.7 percent
for the Laguna Reservation, and 76.9 percent for the Papago Reservation.

A large proportion of fhe Indian populations on these reservations had

been isolated from the labor market over a long period of time. (Table F)
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Employment on these reservations was not likely to be year-
round. Only 44.1 percent of all those inte:viewed who were
employed on the Fort Apache Reservation indicated that they

worked year-round. The rates for the other reservations

Table G
Usual Type of Employment: By Reservation

PERCENT OF WORKERS

Type of Fort San

Employment Apache Carlos Acoma Laguna Papago

Year-round 44 ,2% 52.1% 61.67% 71.5% 46.3%

Seasonal 28.9 27.8 25.0 11.0 33.6

Irregular 26.9 20.1 13.4 16.8 20.2
Total 100.0 100.0 100.0 99.3 100.1
Number 301 169 112 136 134

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

were higher, but the incidence of seasonal and irregular employment
was also higher, For example, on the Papago Reservation, 53.8 percent
of the respondents indicated that they were employed in seasonal or
irregular work. On the Acoma Reservation 38.4 percent were employed
less than 12 months a year. (Table G)

When Indians were employed on the reservations, they generally
worked 35 hours per week or more. 'Only fifteen percent or less of
those employed, worked less than 40 hours. Over 50 percent on each
reservation worked the standard 40 hours per. week, Approximately
20 perceut on each reservation worked more than the normal 40 hours,
On some reservations over 5 percent revealed that their job§ required

60 or more hours per week. (Table H)
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Table H
Hours Per Week Usually Worked by Employed: By Reservation

Fort San

Hours Apache Carlos Acoma Laguna Papago
1-14 3.3% 5.3% 3.5% 10.9% 5.8%
15-29 1.9 5.3 3.5 3.6 6.6
30-34 5.3 5.3 4.4 1.5 3.7
"5-39 2.0 7.6 4.4 0.7 3.7
40 65.8 67.3 65.8 73.2 51.1
41-48 12.0 5.3 14.0 4.4 8.7
49-59 2.0 2.3 3.5 2.2 10.9
60 or more 4.7 1.8 0.9 3.6 9,5

Total 100.0 100.2 100.0 100.1 100.0
__Number 301 171 .- 138 137
SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

A large number of employed Indians indicated that their primary
source of job training was on-the-job training. Over 50 percent
of the respondents noted that they learned their jobs after they
were employed. Government training programs and formal schooling
accounted for most of the skill training prior to employment, On
the San Carlos Reservation, 19.8 percent of those interviewed
indicated that their primary source of training was from OEO and
BIA sponsored manpower training programs. Only on the Laguna
Reservation was military training significant source of job
training. On the other reservations, training derived from the
armed forces was minimal. A significant number of those interviewed
by IMRS, indicated that self-taught skills and instruction from
friends and relatives were important sources of initial training.

IMRS also found that unions had little or no impact on the five
reservations. This finding ismot surprising considering the isolation
of the reservations and the heavy concentration of employment in
government work, In addition, little employment is available near

these reservations where Indians might encounter unions,
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In conclusion, considerable unemployment and underemployment
existed on the five reservations. To a large extent, seasonal or
irregular work chaiacterized the employment situation. What stability

existed in employment, apparently came only from government or service

related jobs,
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FEDERAL EMPLOYMENT OF INDIANS IN NEW MEXICO AND ARIZONA

Overview

American Indians are well represented in Federal employment
in Arizona and New Mexico. In 1971, Indians were ; 3.8 percent
of all Federal jobs in New Mexico and 15.0 percent of all Federal
jobs in Arizona.lz/ However, a large percentage of these Indian
employees were concentrated in the lower grade and wage board levels.
For example, while Indians made up 17.9 percent of all the Federal
employees in the General Schedule (GS) pay system in Arizona, 54.8
percent of these employees were in grades GS-1 through 8. In New
Mexico, American Indians were 14.5 percent of all the employees
in the GS pay syste;, yet 49.3 percent were concentrated in GS-1
through 8.1&/ (Tables 2 and 3)

Similarly, Indians comprised 20.0 percent of all the wage
board workers in Arizona; but 40.7 percent of all the Indian regular
nonsupervisory employees, 68.0 percent of the Indian regular wage
employees, and 19.0 percent of all the Indian regular supervisory
employces were concentrated in wage levels 1 through 3. Over 50
percent of all Indians in other wage systems were making below $6,999
annually. In New Mexico, Indians constituted 17.5 percent of all
the wage beard employees, but almost 36 percent of all the Indian
employees in the nonsupervisory category, 25.6 percent of the

Indian; regular wage employees, 4.5 percent of the regular sufer-

visors, were in grades 1 through 3. Over 27 percent of all the
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Indian employees in other wage systems were making less than $6,999
a year.lé/

From 1967 to 1971 Indian cmployment in the Federal Government
in New Mexico and Arizona increased. In 1967, 10.8 percent of all
Federal employees in New Mexico were classified as American Indians.
They held 26.6 percent of all the classified jobs at grades GS-1
through 4, but only 4.1 percent in grades GS-9 through 11, and 2.6
percent in grades GS-12 to 18. At the same time, they constituted
15.7 percent of all the wage board workers in the State, but made
up 29.5 percent of all the blue-collar workers earning less than
$5,499 annually; and, only 5.4 percent of those making $8,000 or
more.

By 1971, 13.8 percent of all Federal employees in New Mexico
were identified as American Indians, They held 36.0 percent of
all the GS-1 through 4 positions, and 5.6 percent of the classified
jobs in grades GS-9 through 11, an increase of 1,5 percent of 1967,
At the same time, Indians held 3.7 percent of all the GS jobs in
grades 12 to 18, an increase of 1.1 percent. In the wag2 board
category, Indians comprised 17.5 percent of all the wage board
employees, an overall increase of 1.8 percent.

In Arizona, a similar pattern occurred. In 1967, Ind.i s
comprised 14.5 percent of all the Federal employees in the S :ate;
compared with 15.0 percent of the total Federal employment in 1971.
However, the number of Indians concentrated in lower grades seemed

to increase. For example, in 1967, 34.7 percent of all the Indians

in the GS pay system were in grades GS-1 through 4, In 1971, 42.2
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percent werc in grades GS-1 through 4; the number of Indian employces
in classified jobs at gradc. G¢-9 through 11 increased to 5.9
percent in 1971 -- an overall increase of 1.5 percent. The number
of American Indians in grades GS~12 through 18 declined slightly
from 5.7 percent in 1967 to 4.4 percent in 1971, In the wage
board category, Indians constituted 20.0 percent of all the wage
board employees in 1971, a slight decrease from 1967.

Indian Employment in the Bureau of Indian Affairs

The largest Federal employer of Indians in the region is the
Bureau of Indian Affairs. In 1971, the BIA employed a total of
2.829 émployees in the GS pay system and 1,112 in the wage board
system in Arizona. Cf this total, Indians constituted about 60.6
percent of all GS employees, and 85.6 percent of all wage board
employees. In New Mexico, a total of 2,854 GS employees and 699
wage board employees were employed by the BIA. Indians were 56.2
percent of all the GS employees, and 86.9 percent of all the wage
board employees.

Although Indians comprised the majority of all GS and wage
board employees hired by the BIA, most of these Indian employees
were concentrated in the lower grade and wage board categories.
For example, in Arizona, Indians comprised 81.2 percent of all the
GS personnel employed in Grades 1 through 5, while white personnel
constituted only 7.3 percent of all the (S employees in these grade

levels. On the other hand, Indians were only 23.6 percent of all
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classified employees in grades GS-11 through 15, while whites con-
stituted slightly over 70 percent of all employces in these grades.
(Table 4)

The same grade distribution appeared to be true for Indian
employees in New Mexico. 1Indians constituted 89.5 percent of all
classified employees in grades GS-1 through 5; while whites were
only 7 percent of all employees in these grades., Conversely, Indians
comprised only 17.2 percent of all classified GS employees in
grades GS-11 to 15, while whites constituted 74.5 percent of all
employees in these grades. (Table 5)

In Arizona, uzlmost 80 percent of all the Indians employed by
the Bureau of Indian Affairs in the GS pay system were employed in
grades 1 through 5. In New Mexico, approximately 75 percent of all
the Indians employed by the BIA in the GS pay system were concen=
trated at or below the GS-5 grade level. On the other hand, only
11.3 percent of all white employees in Arizona, and 9.5 percent of
all the white.GS employees in New Mexico were employed in these
grades.

In Arizona, slightly over 85 percent of all wage board workers
employed by the BIA in 1971 were classified as American Indian and
only 12.5 éercent were identified as white. AApproximately 60
percent of all the Indian wage board employees earned less than
$9.000 a year. At the same time, only 9.3 percent of the white blue
collar workers made less than $9,000 annually., (Table 6) Conversely,

over 90 percent of all the white wage board employees earned more

than $9,000 annually; whereas, only 39.1 percent of all the Indian

waze board workers made more than $9,000 a year.



20

In New Mexico, American Indians made up 85.5 percent of all
the wage board workers employed by the BIA. However, over 70
percent of these Indian wage board cmployees earned less than
$9,000 annually. At the same time, approximately 85 percent of all
the white wage board workers employed by the BIA earned more than
$9.000 a year. (Table 7)

Figures from BIA Administrative Areas shav similar grade and
wage level distribution among BIA employees in 1972, For example,
the BIA employed 931 GS employees in the Albuquerque Area. Indians
were 57,5 percent of this group. Approximately 69 percent of all
Indians employed by the Albuquerque Area Office in the GS pay
system were concentrated at or below grade level f; whereas, only
9.6 percent of all the non-Indian GS employees were located in these
grades. On the other hand) slightly ~ver 50 percent of all non-
Indian GS employees were located in grades GS-11 through 15,
while only 8 percent of all Indian GS employees were in these
grades, (Table 8)

The Navajo Area Office employed a total of 3,796 GS employees.
Of this total, 2,293 were Indian, and 1,503 were classified as
non-Indian. Indians constituted approximately 60 percent of all
the GS employment in this area office; however, 82.5 percent of
these Indian employees were located in grades GS-1 through 5.

Only 13.5 percent of all the non~Indian employees were in these

grades. About 22 percent of the non-Indians were employed in grades
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GS-11 through 15; only 4.3 percent of the Indian employees were in
ti.ese grades. Most of the Indian employees were concentrated in
the G5-3,4 and 5 grades; whereas, most of the non-Indian employees
were employed as GS-9's. (Table 9)

The same grade level distribution exists for the Phoenix
Area Office. One thousand two hundred and eighteen G5 employ: es
were cmployed by the Phoenix Area Office. About 50.6 percent of
these were Indians. Approximately 70 percent of the Indian employees
were in grades GS-1 through 5; whereas, only 16 percent of all non-
Indian GS employees were in these grades. Over 40 percent cf all
non-Indian GS employees were in grades GS-11 through 15, On the
other hand, only about 10 percent of the Indian employees were in
these grades. The majority of all Indian employees were in grades
GS-3, 4 and 5; whereas, most of the non-Indians were concent:rated
in grades GS-9 and 11. (Table 10)

In wage board jobs in these Area Offices, over 50 percent of
the Indian employeés earned less than $9,000 a year. In the
Phoenix Area Office, 332 Indians and 127 non-Indians were employed
as wage board workers. Over 51 percent of all Indian wage board
employees earned less than $8,999 annually; whereas, only 13.3
percent of .the non-Indian employees made less than this wage. On
the other hand, over 86 percent of all the non-Indian wage board
employees earned more than $9,000 a year, and only 52.1 percent
of the Indian wage board employees made more than $9,000 annually,

(Table 11).
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In the Navajo Area, a total of 1,376 wage board workers were
employed by the BIA. O0f this total, 1,177 were classified as
Indian, and only 199 were identified as non-Indian. Howecver, 67
percent of these Indian wage board workers earned less than $9,000
a year; whereas, only 16 percent of the non-Indian wage board
workers made less than $9,000 annually.

The same wage level distribution appeared for the Albuqucrque
Area. In 1972, 170 Indians and only 19 non-Indians were employed
as wage board workers. Over 71 percent of the Indian employees
made less than $9,000 a year; while only 37 percent of the non-
Indian wage board employees earned less than this wage.

These statistics indicate that while Indians constitute a
majority of all the GS and wage board employees in the Bureau of
Indian Affairs in Arizona and¢ New Mexico, they are disproportion-
ately concentrated in the lower grade and wage board levels.

Indian Preference and the Bureau of Indian Affairs

Indian preference applies specifically to the employment of
American Indians in the Bureau of Indian Affairs (BIA) and the
Indian Health Service (IHS). According to Congressional mandate

An Indian has preference by law on initial appointment
(in the Bureau of Indian Affairs and in the Indian Health
Service) provided the candidate has established proof
that he is one-fourth or more Indian and meets the 14/
winimum qualifications for the position to be filled.™

In other words, any Indian applicant for a position in the BIA

or ITHS, provided that he is one-fourth or more Indian, and has the
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basic qualifications for the position for which he has
11/
applied, has preference over any non-Indian applicant.
This preference applies not only to initial employment, but
also to re-employment, reductions-in-force, and promot.ons.
The Bureau of Indian Affairs did not interpret Indian Pref-
erence to cover "promotions” until June 23, 1972.
The Indian Health Service, which operates under the same
18/

preference law, had previously extended Indian preferen:e
to cover promotions and other personnel matters. In &ccor-
dance with this interpretation, the IHS issued a policy
statement dated May 26, 1970 which stated:

It is... the policy of the Indian Health

Service to extend administratively the

principle of Indian preference to promotion

and career development. Therefore, where

preference will be extended to Tndians in

the area of service placements, training,

career development and promotions, whenever
possible, within the precepts of good

management. 19/
At this time, Indian preference is limited to the BIA and the
IHS. No more than one-half of one percent of #ll Pederal
positions are subject to Indian preference.
The original purpose of this preference clause was to assist
Indians toward self-government by providing the education,

training, and opportunity necessary to insure an adequate and
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acceptable life. Implicit in the self-government concept
was that Indians should help make policy decisions within
the Bureau. 1t was originally thought by some that Indian
preference would be all inclusive, eventually leading to the
creation of an all Indian Bureau of Indian Affairs.

At present, about 46 percent of the positions in the
BIA (nationally and locally) are filled by non-Indians, princi-
pally in the higher GS levels. It has been alleged that the
BIA has created a system which prevents Indians from advancing
to higher levels in the Bureau. In an article entitled "No
Room at the Top", it was concluded that the BIA has, in
effect, discriminated against its own Indian employees in
employment, promitions and training, even though it has a
clear legislative mandate, dating from the.1880's, requiring
that Indians be given absolute employment preference within
the Bureau. At the present time, because of various and
often conflicting interpretations of Indian preference, and
to some extent because of Civil Service rules and regulations
it is alleged that qualified Indians have found it difficult

21/

to advance within the Bureau.

The statistics on New Mexico and Arizona, presented
above, point out that while many Indians are employed by the

BIA, they are concentrated in the lower grade and wage board
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levels. It should also be emphasized that Iadian preference
is a policy applicable only to the BIA and the IHS.

Indian Employment in Other Federal Agencies in
New Mexico and Arizona

The purpose of this section is tc bricfly analyze the
employment patterns of a number of Federal agencies having
staff in Arizona and New Mexico and to determine the over-ali
distribution of American Indian employees in these agencies

22/
as of November 1971.

Department of Health, Education and Welfare (DHEW)

This agency employed a total of 2,284 employees in
Arizona, a majority of whom were in the Indian Health Service.
The number of American Indian working for DHEW in fthe State
totaléd 995. Seven hundred and seventy-four Indians were
employed in the GS category and 221 were employed in various
other wage systems.

In New Mexico, DHEW employed a total of 1,457 pexrsons.

Of these, 768 were American Indians. Five hundred and thirty--
two were GS employees, 169 were wage board workers, and 67
were employed in other pay systems.

Although DHEW employed many American Indians in both
states, a large majority of these employees were concentrated

in the lower grade and wage levels. For example, in New Mexico,
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American Indians comp.-ised 81.8 percent of all the GS
employees in grades GS~1 through 4, 44.6 percent of all
the employees in the GS-5 through 8 grades, 17.5 percent
of all the employees in the GS-9 through 11 grades, and
only 16.3 percent of all the employees in the GS-12 through
18 grades.

In Arizona, a similar pattern emerged. About 80 percent of
all the employees in the GS-1 through &4 grades were American Indians,
and only 13.4 percent of all the GS employees in grades é through
11 were Indians,

In wage board positions, most cf the Indian employees were in
the lower wage levels. TFor example, in Arizona 8l.1 percent of all
the employees in the WG-1 through 3 wage grade were Indian; whereas,
only 2.8 percent of all the white employees were in these wage
levels. At the same tine, 91.9 percent of all the blue collar
employees in the WG-4 through 6 wage levels were Indians. In
New Mexico, Indians constituted 88.8 percent of all the regular
nonsupervisory employees. However, 98.6 percent of all the
employees in the WG-1 through 3 wage levels were Indians, and
only 1.4 percent 65 all the white employees were in these wage
categories.

Department of the Interior

The Department of the Interior employed a total of 5,018
persons in New Mexico, and 5,692 persons in Arizona. Indians

constituted 47.4 percent of the jobs in New Mexico, and 51.6

nercent of the 1obs in Arizona.
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While Indians represented a relatively large part of the
total employment in this department in both states, most of the
Indians were in the lower grade and wage levels. For example,
in New Mexico 79.6 percent of all the GS employees in the GS-1
through 4 category were identified as Indians; while only 10.1
percent of all the white employees were in these grades. A
similar situation existed in Arizona where 86.4 percent of all
the employees in the GS-1 through 4 grades were Indjans, and only
11.9 percent were classified as white.

In the wage system there is a more even distribution of per-
sonnel. While Indians were 84 percent of all the employees in
the WG-1 through 3 wage categories in New Mexico, they also made
up 41.1 percent of all the employees in the WG-10 through 12
category. In Arizona Indi#ns experienced a similar distribution
in the wage board system.

Post Office Department

The employment of American Indfans in the Post Office in
both states was minimal. For example, in New Mexico, only 34
Indians were employed by the Post Office out of a total employment
of 2,578. 1In Arizona the same number of Indians were employed
out of a total work force of 5,093. Most of these Indian employees
were concentrated in the PFS-1 through 5 grades, which includes
4th class postmasters and rural carriers.

Department of Housing and Urban Development (HUD)

In 1971, HUD employed a total of 77 employees in New Mexico, and
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136 cmployees in Arizona. In New Mexico only 4 Indians were employed
by this agency in the GS pay system. In Arizona only one Indian
out of a total staff of 136 was employed by HUD.

Department of Agriculture

Although the Department of Agriculture employed a substantial
number of people in both states, American Indians were only a
small part of the total employment. In New Mexico, out of a total
employment of 1,363, only 27 employees were identified as American
Indian. Of this total, 26 were employed in the GS pay systsm, but
15 of these wefe in the GS-1 through 4 grade levels. In Arizona,
Indians were only 4.8 percent of a total work force of 1,439,
Of the 69 Indian employees employed by this department, 59 were
classified as GS employees. However, 51 of the Indian GS employees
were in GS-1 through 4 grade levels.

Department of the Army

The Army employed a total of 4,498 civilian employees in
Arizona and 5.154 civilians in New Mexico. However, Indians
constituted only 15 percent of all the civilian employees in New
Meixco and Arizona. Twenty-eight Indians were employed by the
Army in New Mexico, and 24 were employed in Arizona.

Department of the Air Force

The Air Force has a total civilian employment of 4,100 in
New Mexico, and 4.410 in Arizona. Only 17 Indians were employed
by the Air Force in New Mexico, and 21 were employed in Arizona.

RJ}:‘ American Indians comprised less than one percent of the total
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civilian employment in the Air Force in both states.

To summarize, with the exception of the Department of the
Interior, and the Department of Health, Education and Welfare,
the number of Indians employed by Federal agencies in both states
was minimal. Those Indians ;hat were employed in these agencies

were usually concentrated in the low grade and wage levels.
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EMPLOYMENT PATTERNS IN STATE AND LOCAL GOVERI'MENT

New Mexico

In 1971 New Mexico State agencies employed only 198 Indi:ns
out of a total state employmeat of 10,557, Only 20 State agencies
out of a total of 73 employed any Indiané%éf The majority of Indians
were employed in three agencies‘¥- the Employment Security Commission,
the Department of Health and Social Services, and the Highway Depart-
ment.

The median salary range for all State employees was between
$240 and $660 per month. (Table 12) The median monthly salary for
Indian employees was between $400 and $499 per month. For whites,
the median monthly salary was between $500 and $599 per month. Only
6.6 percent of all Indians employed by the State were receiving
between $600 and $699 per month, while 17.8 percent of the whites,
1J.1 percent of the Spanish Surnamed, and 12.6 percent of the black
employees were in this pay range. (Table 13)

Forty-seven and eight tenths percent of all State employees were
above the median salary range. Over 66 percent of the white State
employees received a salary that was above the median. Only 32
percent of the Indian employees, 34.9 percent of the Spsnish Surnamed,
and 27.9 percent of the black employees were above the median. (Table 14)

The median educational level for all 3tate employees was 12 years.
Eighty-nine and one tenths percent of all state employees had at

least a 9th grade education. Over 94 percent of the white employees
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had at least a 9th grade education, while only 81.3 percent of all
Indian employees achieved this level. In fact, Indians had a lower
educational attainment level than any of the other groups. This
disparity becomes more apparent at the 12th grade level. Slightly
more than 78 percent of all of all State employees achieved a 12th
grade education, yet only 69 percent of all Indian employees had a
high school education.

Over 85 percent of all Indian employees lived in four counties --
Bernalillo (40), McKinley (55), San Juan (38), and Santa Fe (37).
In Bernalillo County, Indians occupied only 40 positions out of a
total of 1,666 State jobs. In McKinley County, while Indians com=~
prised about 54 percent of the populiation, they held only 41 percent
of all the State jobs. In summary, while Indians made up 7.2 per=~
cent of the State's population, they comprised only 1.5 percent of
the total State employment in New Mexico. (Table 16)

Arizona

According to the Arizona Civil Rights Commission, American
Indians constituted only 1.6 percent of the total State employment
in 1971. 1Indian employment decreased from 358 or 1.7 percent of
the State employment in 1969, to 306, or 1.5 percent of the total
in 1970. 1In_ 1971, Indian employment in Arizona State agencies in-~

creased to 418, or 1.6 percent of the total. (Table 17)
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Approximately 84 percent of all Irdians employed by the State
government were concentrated in seven agencies: Arizouna State
University, the State Education Department, Employment Security
Commission, Highway Department, Northern Arizona University,
University of Arizona, and the Welfare Department. (Table 18)

Of the 418 Indians employed by the various State agencies, 264 or
63.1 percent were located in white collar, or skilled jobs; while
154 were employed in low skill occupations. However, Indians made
up only 1,2 percent of all employees in the white collar jobs,
although they comprised 2.8 percent of all the state employees in
the 0G-2 or blue collar classifications.

To summarize, both Arizona and New Mexico State agencies
employed few Indians. Those Indians that were employed by the
States were generally in low-skill occupations. Even on a percentage
basis, Indians were a small part of the total employment. In New
Mexico, Indians were 7.2 percent of the State's population, yet
only occupied 1.9 percent of the State jcbs., In Arizona, Indians
were 5.4 percent of the total population, yet occupied only 1.6
percent of the State jobs.

Local Government Employment In Ar’zona

The employment of Indians in local and municipal governments
in Arizona appears to be minimal. In Phoenix, only 49 Indians were
employed in 1971 out of a, total municipal employment of 5,020.

Indians were less than one percent of the total municipal employ=-

ment in 1971. (Table 19)
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In Phoenix, about 65 percent of all Indians employed by the
city were in the Water and Sewers Department. More than half
were classified as semi-skilled operatives, 2 were classified as
unskilled laborers, and five were identified as skilled laborers.
The vast majority of Indians employed by the city were classified
as semi-skilled or unskilled. (Table 20)

In Tucson, Indians are a small part of the total municipal
employment, less than one percent. (Table 21)

Indian Employment in Public Schools in Arizona and New Mexico

Indians represent a small proportion of the total emp loyment
in school districts throughout Arizona and New Mexico.

In 1972 the Arizona Deparctment of Education reported that out
of a total public school enrollment of 468,927 pupils, 4.85 percent
or 22,754 were American Iadians. Of the 37,722 certified and non-
certified school employees reported in various categories, only
791 or 2.10 percent were Indians. American Indians were 3.8
percent of 634 of all the non-certified employees in various
categories; and, 0.77 percent of 157 of those employed in the
certified category.géj (Table 22)

Eighty-four percent of all the non-certified Indian school
employees were employed in four job categories -~ transportation,
cafeteria work, custodian services, and teacher aides. More
important, Indians constituted only 0.48 percent of all the certi-

fied teachers, and 1.47 percent of all the guidance counselors.

The majority of Indian school employees were locaced in four
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counties ~-- Apache, Coconino, Gila and Navajo. Even in these
counties Indian employees were only a small proportion of all
school employees., Over 70 percent of the population in Apache County
was Indian, yet Indians were only 28 percent of the total school
employment in that county. In Navajo County, Indians were 48 per-
cent of the population, yet they were only 14.6 percent of all the
school employees. In Coconino County, almost 25 pegéent of the
population was Indian; only 14 percent of all the school employees
in that county were Indians. In Gila County, Indians were 8.3
percent of all the school employees in the county, yet they were
over 15 percent of the county's population. (Table 23)

In Apache County, 67.1 percent of all the pupils enrolled in
public schools were Indian, yet only 15 Indian teachers out of a
total of 313 were employed by the various schools. Navajo County
had 2,798 Indian pupils attending public schools, yet only 7
teachers out of 422 were Indians., About 23 percent of the total
school enrollment fh‘06;onino County were Indians, yet only 2,3
percent of the teachers were Indian., In Gila County, almost 15
percent of the stu”ant enrollment in the public schools were
Indians, but less than one percent of all the teachers were Indians.
(Table 24) °

Apparently, a similar situation exists in New Mexico. 1In

26/
1968, there were approximately 16,965 Indj.n pupils enrolled
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in 14 school districts in Bernalillo, McKinley, Rio Arriba, San-
doval, San Juan and Yalencia Counties. Indian pupils comprised

about 28 percent of the school enrollment in these districts.zl/
However, only 1.6 percent of all the teachers employed in these

school disitcicts were Indian. (Table 25)

None of the districts had more than 10 percent of its teaching
staff as Indians. Even in those school districts having a substan-
tial Indian enrollment, the number of full time Indian teachers
was low. For example, during the 1968-69 school year, over 75 perceat
of the pupil enrollment in the Central Consolidated School District
located in San Juan County were Indians, yet only 9.6 percent of the
teachers were Indians. In the Gallup School District located in
McKinley County, Indian pupils were over 50 percent of the total
enrollment; yet, only 5.1 percent of the teachers were Indians.

In the Bernaliilo School District located in Sandoval County, 47.5
percent of the total school enrollment were Indians, yet only 2.6
percent of the teachers employed by this district were Indians.

To summarize, Indians were only a very small part of all the
school employees, in both Arizona and New Mexico. More signifi-
cant, however is that Indians comprised an extr.mely small percentage
of the teachers and counselors.

PRIVATE EMPLOYMENT PATTERNS

According to the Equal Employment Opportunity Commission in

1970, apéroximately 2,968 Indians out of a total surveyed labor
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force of 77,335 we-e employed in 466 separate business
units in New Mexico. 1Indians were 3.8 percent of the
28/
State's labor force. In Arizona, 3,152 Indians out
of a surveyed labor force of 196,899 were employed in
982 business units. Indians comprised 1.6 percent of
29/

the State's labor force.

A large proportion of the surveyed Indian labor
force was employed in occupations of low economic
s tatus. For example, of the 2,968 Indian employees
in New Mexico, 1,523 were employed as operatives, 246
were employed as unskilled laborers, and 222 were
employed in various service occupations.(Table 26) In
Arizona, the number of Indians employed in low status
jobs was 2,262 or approximately 72 percent of all
Indians employed in private business. (Table 27)

In a special survey of Indian Employment in

39/ 3/

Phoenix, Arizona and Albuquerque, New Mexico,

it was noted that a significant portion of the Indian

labor force were employed in low skilled occ »ations.
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For examr'e, 47 companies were surveyed in Phoenix
having a total employment of 36,576 persons in 1971.
Of this total, 26,237 were males and 10,339 were
females. Minorities made up about 16 percent of the
labor force. American Indians comprised less than
one percent of the minority employment, and only
.008 percent of the entire employment in these 47
companies., (Table 28)

Twenty-seven companies employing . total of
14,540 persons were included in the albuqueigue
survey.(Table 29) Cf this total only 471 Indians
were employed by these companies. Indians comprised
only 3.2 percent of the labor force, and approxi-
mmately 11 percent of the minorities. A substantial
number »f Indians were empl.yed in low skill
Occupations. Almost 65 percent of all Indian males and
approximately 86 percent of all females were employed as
operatives, laborers or service workers.

To summaraze, two basic conclusions can be derived
from the data. First, American Indians constituted only
a very small part of the off-reservation labor force.

Second, those Indians that are employed in off-reservation
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jobs tend to be concentrated in low-skill and low-
paying occupations. These conclusions appear to be

valid for both Arizona and New Mexico.




TABLES




Table 1
Reservation Employment By Industry Class
._amber and Percent)

meservation Fort Apachc| San Carios Papago | Acoma Laguna |
Industyy Class No, % No, YA No, A No, % No, %
Agriculture,

forestry and
‘ fisheries 30 8.6 32 16,6 57 30,21 12 9,3 | 10 5.9
Mining - - 5 2.6 3 1,6 121 16,3 (22 12,9 |
iContract
|__constyvetion 6 1.7 4 2,1 11 5.8 9__ 7.0 7 4.1
Mapufactuaing |1 70 20,0 yi 3.6 4 2,1 8 6.2 133 19,4
Fraﬁsportation & |
L_related servicesi 1 0,3 - - - - 43,1 & 2.4
yholesalc and
i__retail trade 22 6.3 17 8.8 7 3.7 23 _17.8 5 2,9
'Sexrvices 52 14,9 | 23 11,9 | 44 23,31 13 10,1 |21 324 |
‘Government 69 48,3 1105 54,4 | 63  33.3| 39 30,2 | #6338 |
i_Total 1350 100,1 193  100,0 1789 100,01 129 100.0_|163 93.8 |

SOURCE: Indian Manpover Resources In the Southwest: A Pilot Study.
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Table 4

Grade Level Distribution of GS Employces by Race - Bureau of Indian
Affairs - Arizona 1971

rade Spanish American

Level Total Negro Surnamed Oriental | Indian Other
1 17 75 2
2 17 17

3 403 1 2 393 7
b 704 4 2 . 664 34
5 300 1 10 1 220 68
l; 42 38 4
7 141 1 77 63
8 6 4 2
9 679 72 10 2 123 472
10 9 1 1 7
flf 226 16 6 62 142
12 144 S 1 27 111
13 40 7 33
14 41 9 32
15 2 2

TOTAL (2,829 {99 33 3 1,717 977

SOURCE: Bureau of Indian Affairs - Washington, D.C. - Personnel Division




Table 5

Grala Level Distribution of GS Employees By Race = Bureau of Indian
Affairs = New Mexico

1971

Grade Spa-isi American

Level Total Negro Surnamed Oriental | Indian Other

1 13_ 73

2 34 L 34

3 330 3 319 8

4 598 2 18 548 30

5 334 1 23 252 58

6 | 78 5 56 17

7 198 18 112 68

8 0

9 586 E 45 43 3 131 364
10 9 2 1 2 4
11 262 10 22 58 . 1 172
12 201 2 13 29 157
13 9% 2 9 83
14 47 1 7 39
15 10 3 7

TOTAL 2854 62 149 3 1633 1007

1

SOURCE: _Bureau of Indian Affairs, Washington DC,= Personnel Division




Table 6

Wage Level Distribution of WB Employees By Race = Bureau of Indian
Affairs - Arizona 1971

Spanish American
Wage lLevel Total Negro Surnamed _ Oricntal Indian Other
$5,000 87 ' 87

$5,000~4,499 1 1
$5,50%-4,999 34 33 1
$6,000-6,%499 81 80 1
$6,500-6,999 96 94~ 2
$7,000-7,999 109 1 1 104~ 3
$8,000-8,999 188 1 1 180 6
$9,000-9,999 229 2 5 192 30
$10,000-11,999 216 3 4 147 62
$12,000-13,999 63 2 1 32 28
$14,000~15,999 7 2 5
$16,000-17,999 1 1
$18,000-19,999

Total 1112 8 12 1 952 139

SOURCE: Buxeau of Indian Affair.: Washington DC.




Table 7

Wage Level Distribution of WB Employees By Race = Bureau of Indian
Affairs = New Mexico 1971

Spanish Amerfican
Wagpe Level Total Negro Surnamed Oriental Indian__Other
$5,000 59, 59~

$5,000-4,499 3 2 1
$5,500-4,999 43 42 1
$6,000-~6,499, 90 1 89
$6,500-6,999 40 40
$7,000-~7,999 99 3 94~ 2
$8,000-8,999 117 1 3 108 L
$9,000~9,999 170 2 8 127 3
$10,000~11,999 42 1 32 9
$12,000-13,999 28 3 12 13
$14,000-15,999 6 1 2 3
$16,000-17,999 0

$18,000-19,999 2 1 1
Total 699 5 18 608 68

SOURCE: Buxreau of Indian Affairs: Washington DC




Table 8

Grade Level distribution of GS Employees Albuquerque
Area Office: As of June 1972

2
Non=Indians

Indians
Grad Tota 1 | Numbex Male Female | Number Male Femal
1 39 39 11 28 0 - -
2 18 18 6 12 0 - -
3 98 9% 38 66 4 - 4
4 127 116 48 68 11 2 9
S 128 105 43 62 23 6 17
6 14 11 8 3 3 1 2
7 75 43 32 11 32 16 16
8 0 1) - - 0 - -
9 174 55 27 28 119 57 62
10 4 2 . 2 - 2 1 1
11 110 24 20 4 86 73 13
12 80 15 14 1 65 60 5
13 29 1 1 - 28 26 2
14 24 3 3 - 21 20 1
15 1 0 - - 1 1 -
16 - 0 - - - - -
TOTAL 931 536 253 283 395 263 132

SOURCE: _Grade level Distribution by Minority and Sex, Bureau
of Indian Affaiys, Albuquerque, New Mexico Area - As of 6[30[72

1
Includes total area office employment (both Indian and non-Indian).

2Non-Indtan category includes Negro, Spanish-Surnamed, Oriental

and %‘uo



Table 9

Grade. level distribution of GS Employees Navajo
Axea Office: As of June 1972

1 Indians Non-Indians2
Grade Total Number Male Female |Number Male Female
1 95 95 31 64 0 - -
2 38 38 13 25 0 -
3 573 557 130 427 16 6 10
A 1091 999 240 759 92 23 69
5 301 205 Y 114 96 43 53
6 95 77 37 40 18 8 10
7 166 77 48 29 89 38 51
8 0 0 - - 0 - -
9 1006 145 59 86 861 427 434
10 10 0 — -— 10 8 2
11 254 60 42 18 194 146 48
12 112 28 27 1 84 76 8
13 39 8 7 1 31 28 3
14 22 3 3 - 19 18 1
15 1 1 1 - 0 -~ =
16 0 0 - - 0 o—
TOTAL 3796 2293 729 1564 1503 817 686

SOURCE: _Giade Level Distribution by Minority and Sex, Burcau

of Indian Affairs, Albucucrque, New Mexico Area - As of 6/30/72

1
Includes total area office employment (both Indfan and non-Indian).

ZNon-Indian category includes Negio, Spanish-Surnamed, Oriental
and White,




Tuble 10

Grade Level distribution of GS Employees Phoenix
Area Office: As of June 1972

Indians Non—Indians2
Grade Totall Number Male Female | Number _ lMale Female
1 45 45 20 25 - - -
2 7 7 6 1 - - -
3 90 82 30 52 8 - 8
4 183 155 51 104 28 10 18
5 198 140 73 67 58 17 41
6 18 15 10 5 3 - 3
7 72 46 37 9 26 13 13
8 7 5 4 1 2 1 1
9 279 59 42 17 220 101 119
10 8 1 1 7 7 -
11 144 34 25 9 110 95 15
12 109 14 12 2 95 86 9
13 26 4 4 - 22 22 -
14 31 8 8 - 23 23 -
15 2 2 2 - - - -
16 - - - - - —- —
TOTAL 1218 617 325 292 601 374 227

SOURCE: _Grade level Distribution by Minority and Sex, ur c.au
of Indian Affa1rs, Albuoucrgue, Now Mexico Area = As of 30[7

1
Includes total area office employment (both Indiaa and non-Indian),

2Non-Indian category includes Negro, Spanish~-Surnamed, Oriental
and White,
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Profile of New Mexico's Stste Agencies

Table 12

g ) > g

> W é w
23 82; §3f &

STATE A3ENCIES g < MEDIAM é £ g . ¢ é

EDUCATION LEVEL )

33 238 € ? z q

com ISSJON ON AGING 3 YEARS OF COLLEGE 0 o 8
ga.f BLEVERAGE CONTROL 3‘3 12TH GRADE $545 7 a2
ALCOHOLISM cawmssum 34 127TH GRAD 533 11 49
ARTS COMMISSION . 82 3 YEARS COLLEGE 6620 11 81
ATTORNEY GENERAL 47 4 YEARS OF COLLEGE gsoa 2 as
STATE AUDITOR 45 3 YEARS OF COLLEGE 941 s a7
AUTOMA OATA PROCESSING 3% 12TH ss,qoe 5019 o
AVIAT] 30 271 5764 7 33
BAMKING DEP TMENT 40 2 YEA COLLEGE 30 1 as
INERS B8OARD 41 127TH GRADE $020 ¥ 7 aa

cm th.ev HOSPITAL 26 12TH onnoc $410 9 a3
CHIL a. YOUTH 31 13TH GRADC $539 4 3
_Cl L OEFENSE 93 8 YEARS OF COLLEGE 3600 e 47
STRUCTION LICRNSING BOARDS 42 13TH GRADE $GOY 5 e
CORFORATION COMMISSION 82 12TH GRADE se17 a &
DEPARTMENT OF CORRECTIONS 3% 13TH GRADE $553 3 9
COSMETOLOGY 80ARD 18TH GRADE $493 10 o
OEPARTMENT OF OEVEL.OPMENT 1 YEAR OF COLLEGE $04Q 8 8¢
ORY c\.wm BOARD 1T $918 ) ]

288

E )

28

OF EDUCATION t ]

O0ARD CF :ouo\'rm FINANCE -]
JCAT:ONAL RETIREMENT BOARD 34 1 YEAR OF COLLEGE 629

CYMENT SECURITY COMMISSION 87

STATE ENGMNEER a3

ENGINEER 8 LAND SURVEYORS 30
STATE FAIR 82 11TH GRADE $548

OEPT. OF FINANCE § ADMINIS TRATION 30
FORESTRY OEPARTMENT 97 2 YEARS OF COLLEGE $534
GAME & FISH DEPARTMENT 33 Y YEAR OF COLLEGE $587
HEALTH & SOCIAL SERVICES 87 2 YEARS OF COLLEGE 5573
HIGHWAY DEPARTMENT 33 12TH GRADE $851

23

37

39

a9

VNLOSINN=D =N
.

(IO I I R B O IO N 2 B D B U A N I O B AN N DN RO BN D DN J I NN U NN RN A T NN RN RN I RN B B B R RN RN BN BN B BN B R R BN R U R RN R R B N BN B B B

o PNONCLPU2UONA=R0L =020 = =OONNDO0R=C 0000 0=s=a~NR0L0AL0GLANNE=BRAR~CO0ORW=-N=ANL

DEPT. OF HOSPITALS & INSTITUTIONS 12TH GRAOE $404 10 40
HUMAN RIGHTS COMMISSION 1 YEAR OF COLLEGE $752 1 a2
INDIAN AFFAIRS COMMSSION 4 YEARS OF COLLEGE  559% '] 40
INTER-TRIBAL CEREMONIAL ASSOGC, 12TH GRADE $512 1 as
INVES TMENT COUNCIL 2 YEARS OF COLLEGE 5972 5 37
LAROR & INDUSTRIAL COMMISSION 35 127H GRADE $547 a 37
L/ND orF)CZ 84 12TH GRADE $593 6 43
LAW ENFORCEMENT ACADEMY 43 2 YEARS OF COLLEGE 5735 10 47
STATE LIGRARY 30 1 YEAR OF COLLEGE $510 4 33
LIQ IEFIED PETROLEUM GAS COMM, 35 12TH GRADE 5643 % 2 61
LIVES 3 8  12TH GRADE $565 8 45
N\ANPOWER PLANNING 4% 3 YEARS OF COLLEGE m7 s 33
’Jg 'P«wuens BOARD 23 12TH GRADE §457 7 41

I 3 43  12TH GRADE €770 a 45
NSPORTATION 82 12TH GRADE 5478 10 40

HIGLE 27 127TH GRADE €423 6 35

SEUM G’ ew MEXICO 27 1 YEAR OF COLLEGE $594 6 34

ﬂ SuNO 27 12TH GRADE $526 0 38
s&v ATV COMMISSION 3% 12TH GRADE $734 1 3 43
ACcmudTluo COMMSSION 31 1 YEAR OF COLLEGE $603 a a2

cou) co MEMORIAL 24 11TH GRAOC $498 [ q7
JION coMMaSsxON 26  12TH GRADE sgsa 10 42

A 87 12TH GRADC $590 ® 30
4S  12TH GRADE s670 65 48

m& CFFlce 43 & YEARS CF COLLEGE ¢704 e 3s
% APPRAISAL 387 12TH GRADE $840 o 33

u LIC C LOYEES RETIREMENT 81  12TH GRADE $617 a 35
W&E CONMISSION 49 12TH GRADS $1,078 14 52

.\ .N 81  12TH GRADE {634 6 48

@ 19T GRADE $649 10 o4

ﬁgo-a cmwu u..m'nous 42 18TH GRADS $720 o o
AL ESTATE COMMISSION 260 12TH GRADE $422 e 24
CECTINS & ARCIMIVES COMMISSION 86 12TH GRADE $53% 4
QEAU CF BREVENGE 87 12TH GRADE $537 4 40
CRETA OF STATE 20 1 YEAR OF COLLEGE $557 2 a3
SOL. 8 WATER CONSERVATION 30 12TH GRADEZ $505 4 20
s PRCICARTY 88  12TH GRADE S48y =0 97
APPEAL PIINID =  12TH GRADE $s70 -~ a7

*EIC SAFCIY COMMISSION 87 12TH GRADE $753 -0 &
STATC TREASURER 82 12TH GRADE $a873 -4 a3
VETEILANS SERVICE COMMISSION 83 12TH GRADE $548 =10 44
VErERANS ACMIOVAL COMMITTEE 40 4 YEARS OF COLLEGE 4085 8- 6 I8
ALL- AOENCIES) 2% 12TH CRADE 68 -7

o SOURCE: Minority Groups in State Government: A report to the Governor

FRIC the New Mexico State Personnel Board (1972) Table 8 18
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Table 13
-onthly Salaries of New Mexi:o State Employees By Ethnic Group

1971
All Spanish  American Other Or

Monthly Salary Grouns  Arzlo Suranzmed Indian ¥Negro Unreported
Hourly Employees 3.1% 3.3% 2,6% 9,12 11,5% 17 4%
Under $400 Per Month 29,9 16.8 39.4 33.3 52.9 39,1
$400-5499 Per Month 19.6 14,8 23,1 26,3 11.5 13,0
$500-$599 Per Month 14,5 16,1 13.3 15,2 S.7 17 .4
$600-5699 Per Month 13,2 17.8 10,1 6.6 12.6 4.3
$700-$799 Per Month 6.6 9.7 4.5 5.1 1.1 -
$800-$899 Per Moath 3.6 5.4 2.3 2,0 2.3
$900-%$999 Per Month 4,0 6,5 2,2 1.0 2.3 4,3
Over $999 Pei Month 5.4 9.6 2,5 1,5 0 4,3

Total Percent 100,0% 100,0% 100,0% 100,0% 100.0% 100,0%

SOURCE: Minority Groups In State Government: A report to the Governor
by the New Mexico State Personnel Board (1972) Table 5 p,10
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Table 14

Perccatage of Classified Employecs, by Ethnic Group and Sex,
Above the Median Saiary Range for their Agency-1971

g 5
¢
3 - 65 :
(4 I . 9 -
0 o - 2 g [+ 1 w =
STATE AGENCIES 3 3 2 s & 2y J 2
"] e Z (M
f 5 % 4 Z ) § w
COVMISSION ON AGING 50.0%1 40,0.; $5.7% - - - 100% 20.G7%
ALCOHOLIC BEVERAGE CONTROL 37.5% 0%t 40,0% - - - 41,7% 25.05%
ALCOHOLISA: COMMISSICN 45,5% | 54,6% 27.5% - 0% - 65.0% 33.0%%
ARTS COVMISSION 80,0%| 50,03 - - - - - $0.07
ATTORNEY GENCRAL 47.4%] 77.8% 22.2% - o% - 66,7% 14,3/
STATE AUOITOR 44,0%) 60.0%4 35.03% - - - 61.1% 04
AUTOMATED DATA PROCESSING 60,0%| 92.3% 89.2% - - - T77.1%  17.23%
AVIATION BOARO 50.0% - 60,0% - - - - 50.07%
BANKING OEPARTMENT 46,2%! 75,0% o% - - - 85.7% B
B/ARBER EXAMINERS 0% - 0% - - - - %
CARRIE TINGLEY HOSPITAL 44,4%| 53.9% 30,03 - - - 39.0% 47.1%
CHJLOREN & YOUTH 50.0%| 1007% 25.0% - - - 66.7% 33.33%
CIVIL DEFENSE 33.3%] 25.0% 50,03 - - - 25,03 60,07
CONSTRUCTION LICENS|NG BOARDS 3.8%] 4.9 0% - - - 6.1% )
CORPORATION COMMISSION 48,6%| 87.5%4 a1,5% - - - 72.0% 95.G6%
DEPARTMENT OF comz:c. iONS 97.6%| 43.4%% 35.7). 25.0% 25,0% - 42,4% 20.4%
COSNMETOLOGY 20A 80,0% - 50.0% - - - - £0,0%
OEPARTMENT OF O’VELOPMENT 60.0%| 66.,7% 41.4% - - - 63,8% 44,435
ORY CLEANING BOARO 0% o% - - - - - 034
OEPARTMENT OF EOUCATION 48,4%1 61.9% 9i.9% €0.0% 0% - 70,6% 52.6%
BOARD OF EDUCATIONAL FINANCE 50.0%| 100% 33.3% - - - - £2.0%
EDUCATIONAL RETIREMENT SOARO 48.1%1 50,07 44,45 - - - 100% 30.0%
EMPLOYMENT SECURITY COVMMISSION 49.5%| 63.7% 43.1% 26,0% 20.0% 28.8%| 63.,0% 32.1%
STATE ENGINEER 42,6%| 62.7% 14.6% - - - 60.0%  9.2°%
ENGINEER & LANO SURVEYORS 33.3% 0% 60.0% - - - - 33,3%
STATE FAIR 44,4%| 75,0% 0% - 0% - 37.5% 1003
DEPT, OF FINANCE & AOMINiSTRATION 43.5%| 73.3% 9%0.8% - 100% - 43.2% Ma%
FORESTRY OEPARTMENT 37.5%| 83.8% 18.2% - - - 45,07% 4
GAVME & FISH OEPARTMENT 47.1%] 50.6% 21.8% oY% - 0%! 52.6%4 21,04
HEALTH & SOCIAL SERVICES 39.3%) 55.9% 20,4% 6.4% 23.3% 0A| S§3.4% 30.7%
HIGHWAY OEPARTMENT 47,0%| 62,4% 86.8% 23.,3% 22.2% 60.0%| A7.74 33.7%
OEPT. OF HOSPITALS & INSTITUTIONS 49.0%]| €8.2% 42.4% 67.1% 60.0% 0%| 52,3% 46.9%%
HUIMAN RIGHTS COMMISSION 83.3% 0% 60,0% - - - 50.0% 0%
INDIAN AFFAIRS COMAWSSION o% - o% - - - - 0%
INTER~TPRIBAL CEREMUNIAL ASSOC, - - - .- - - - -
INVESTMENT COUNCIL 40,0%| 100% 25.0% - - - 100% oh
LABOR & INOUSTRIAL COMMIiSSION 42,9%] 106% 27.3% - - - 71,455 14,35
LARD OFICE 43,2%) 68,4% 37.8% - 0% o%| 52.6%% 29.9%
LAW ENFORCEMENT ACADEMY 42,0%] 33.3%  100% - - - 60,0% %
TATE LIBRARY 42,9%| 64,1% 23,1% - - - 80.4% 47,93
IQUEFIED PCTROLEUM GAS COMM, 20.6%| 20.0% 50.0% - - - 0% 66,703
LIVESTOCK BO/RD 31.5%] 91.6% 30.0% - - - 35,9% “
MANPOWER PLANNING 65.7% - G6.7% - - - 1004 b
MEOICAL EXAMINERS BOARO 50.0%] 100% 0% - - - - 50.04
WINE [NSPECTORS 18.2%| 14.3% 23.0% = - - 25.0}4 o
R TRANSPORTATION 37.0%; ,03.0% 33.0% 66.7% - - 41,4%  17.6%
OTOR VEHICLE DFPARTMENT 48.5%| 48,1% 49.8% 698.7% o% L0%| 73.1%  5G.9%
SEUYM OF NEW MEXIC! 46.6%| 53.0% 208.8% 60.0% - - 41,3%  52.1%
HOUSING BOARD 893.3%| 50.0% 0% - - - - 33.9%
Ol CONSERVATION COMMISSION 48,8%4] 60.7% 26.7% - - - 90,0% 4,603
on '; G-1S ACCOUNTING a7.4%| 100% $7.5% - - - 61.5% 16.7:
LIRC.OLNY TV MEMORIAL 10,05} 983.9% 0% - - - 0% 14.33%
RE § PECREATION COMMISSION 48.5%] 61.5% 40.0% o% % - 44,0% 75.0:4
FF PERSONNEL BOARD 43.6%| 63.4% 20.6% 50.0% - - 82.67% 22.9%4
Y BOARD 33.3%| 50.0% o% - - - 50,054 )
ch OFFiIcE 43,1%| 53.6% 25.9% 560.0% - - €6.7%  4.50
Ry APPRAISAL 42,5%| 66.7% 33.3% 0% - - 56.3% 18,77
1 EMPLOYEEQ REVIREV:ENT 50,07 100% 47.6%  100% - - 57.1% 40,034
se’ VICE COMMISS{ON 60.0::| 62.5% 0% - - - 71,4% 03
smc Aotuf 80,0% ) 53.8% 16.7% - - - 100% 40,0
'- .c /s COMMISSION 0% o% - - - - - o:'.
% 00 COMMUN A ONS a6.1%| 27.8% 20.0% - - - 31.64 03
EAL ESTAT (.DMMISSION 33.3% - 33.5% - - - =, 9.3
s ARCHIVGS COMMISSION 47,4%| 66.7% 30,0% - - - 50,05 42,97
%EAU OF REVEN m. 45,1%] 66.1% 31.8% 0% 33.3% 0% 67,07 15,43
ecleTARY OF STA 45.5%) 33.3% 60.0% - - - 80.07% 44,
oL & ATE&coNSERVAT.ON 50.03.| 100% 0% - - - . 100% 0,
VRPLVUS PROPERTTY 4S.4% 0% 60.0% - - - 87. 1% 50.0%
YAX APPEAL BOA ao - - - - - - -
wppsc SATET? COMMISSION 40,0% 66.7% o% - - - 100} 0%
M’M“E TREASYRER a3,4%] 60,0% 33.3% - - o% 0% 44,47
TERANS SERVICE COMMISSION 15.0% 0% 20.0% - - - T.7% 23.6
vﬂ-eaaus APFROVAL COMMI|TTEE o% 0% - - - - or -
ALL AGENCIES: 47.0%1 G6.74 84,04 02.0% 27.0% zs.a-ﬁl 05.0% 39.3%

SOURCE: Minoritv Grou s'in State Government: A report to th

Governor by the New Mexico State Personnel Board (1972) Table 9 p,19



Table 15

Education Level Of State Employees, By Ethnic Group: New

Mexico

.‘\111 Spanish American Others Or
Grade Completed Groyps _ Anglo  Surnamed  Iundisn__ Neero Unresosto
9th Grade 89,1% 94,8% 85.0% 81.3% 91.7% 858,3%
10th Grade ' 86,5 . 93,2 81.6 78,3 90.6 -
11lth Grade 82.3 90,7 76,2 73,2 84.9 -
12th Grade 78,7 88,5 71.5 69.1 80,3 82,4
1st Year of College 37,2 56,1 23,3 23.4% 38.9 41,2
2nd Year of College 29,7 48.3 16,1 16,3 26.3 23.6
3xrd Year of College 23,9 40,8 11.6 10.7 21.7 .-
4th Year of College 20.% 36.1 9.0 7.1 17.1 11.8
1 Year of Graduate Study 8,0 15,2 2.7 2.5 5.6 --
2 Yearsof Graduate Study 5.1 9.8 1,6 1.5 4.5 -
3 Years of Graduate study 2.6 4.9 0.9 1.0 3.4 5.9
4 Years or More 1.5 2.7 0.6 0.5 1.1 -

SOURCE: Minority Growps in State Goverpment: A report to the Governor
by the New Mexico State Personnel Board (1972), Table 6 n.13

1 Percentage of each group having completed indicated level or higher.
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Ethnic Breakdown of
Arizona Stat

TabZe 17

Total Employees Employed By
e Agencies 1969-1971

1969 1970 1971

Group Total Terceant Total Percent Total _ Percent
White 17,800 87.2 17,653 87.6 23,483 87.2
Black 719 3.5 733 3.6 909 3.4
Mexican American 1,401 6.9 1,308 6.5 1,943 7.2
American Indian 358 1.7 306 1.5 418 1.6
Oriental - _142 A 156 .8 165 .6

Total 20,420 100.0 20,156 100.0 26,918 100,0

SOURCE: Minority Group Employment in Arizona State Agencies. Arizona

Civil Rights Commission, Phoenix, Arizona 1969, 1970 and 1971 editions,




Table 18

OCCUPATIONAL GROUP OF EMPLOYEES IN EACH STATE ACENCY (!\7!7

The employees in Occupational Group 1 and Occupational Group 2 for each state
agency are listed below. If a single set of figures is found to the right of any
given agency, it indicates that particular agency has employeces only in CG-1. If
two sets of figures are found to the right of the listed agemcy, the upper figuve
‘represents those employed in 0G-1 and the lower figure represents those employed
in 0G-2.

For example:

Coxporation Commission 100 -84 3 13  (0G-1 only)
Surplus Property Agency 5 S5 {0c-1)
- 4 1 1 (05-2)
AGENCY
Mex.,
Total ‘hite Black Amer. Indian Orfental
1. Accountancy Board 11 11 0 0 0 ]
2. Acronautics Department 17 17 0 0 0 0
Agciculture & Horticulture 176 169 1 4 1 1
Apprenticeship Council ' 16 16 0 0 0 o
. Arizona State University 4,522 4,133 120 177 25 - 67
623 507 34 75 4 3
. Arts & Humanities Commission 16 16 o 0 0 0
Athlctic Commissiqn 4 2 1 1 0 0
7 6 2 5 0 0
8. Atomic Energy Commission 23 21 0 2 0 0
9. Attorney General 67 62 0 3 0 0
[0. Auditor General " DID NOT REPORT
I1. Banking Department 2 22 6 0 0 0




12.

13.

14.

15.

16.

17.

-
=3}
.

AGENCY

Barber .Exaniners Board

Office of State Chenist

Chiropractic Examiners

Civil Air Patrol

Civil Rights Commission

Coliseum & Exposition

Registrar of Contractors

Corporacion Commission

Department of Correction,

(a)
(b)
()

)

&)

H

3)

Headquarters

Alpine Conservation Center

Atizona Girls School

Acizona' Youth Center

Industrial School, Ft. Grant

Pardoas & Paroles Board

State Prison, Floreunce

Saéford Coaservation Center

Cosmetology Board

Court of Appeals, Division 1

Court of Appeals, Division 2

:

vex. American
Total White Black Amer. Indian Orieptal

4 4 0 0 0 -0
8 8 0 0 0 0
3 2 0 1 0 0
3 3 0 0 0 0

2 2 0 0 0 0
16 5 5 4 2 0
38 35 2 1 0 0
23 13 5 5 0 0
27 27 0 0 0 0
3 2 1 0 0 0
92 80 1 11 0 0
81 7% 2 4 0 0
19 19 0 0 0
26 ‘264 0 1 1 0
*19 16 2 1 0 0
$3 46 3 4 0 0
7 6 1 4] 0 0
73 68 1 4 0 0
68 61 1 6 0 0
5 4 0 1 0 0
88 73 0 14 1 0
246 190 10 [V 2 0
17 16 0 1 0 0
8 8 0 0 0 0
3 2 1 0 0 0
18 16 1 1 0 0
12 11 0 1 0 0



24,

25.

27.

28.

29.

30.

31.

32.

33

3.

35. Vruit & Vegetable Standardization

NGENCY

Credit Union

Crippled Childrens Hospital "
DairyIComnissioh

Deat & Blind-SchOOI

Deatal Board.'

Economie Planning & Develapmgn;.

Education Department

(a) Vocational Rehabilitation

Egg Inspection Board

Employment Security Commission:

(») Employmeat Service

(b) Unemploymenr Compensation

EstAte Tax Department

F,nance Department

“23{. Funeral Directors & Embalmers '

37.

%gne,ﬂ Fish Department

~Total white
18 14
103 93
43 22
4 4
. 237 23
© 36 25
8 '8
70
354 235
49 1
172 161
10 10
598 381
348 " 312,
12 1
11 11
;107 - 101
20 20
4 - 4
219 213
30 28

64 -

MU Amerig g
Black., Amer. indicn  Oriental
1 3 0 0
3 7 0 0
11 12 3 o
0 OV 0 0
0 0 0 0
2 9 0 0
0 0 0 0
0 4 2 0
25 51 39 4
15 14 19 0
3 6 1 1
0 0 0 0
. 63 106 & 4
L9 19 4 2
8 3 0 0
0 0 0 0
1 5 0 0
0 0 0 0
0 0 0 0
2 3 1 0
.0 1 1 0



38.

39.

A()l

41.

42.

A3,

44.

AS.

Ab.,

47.

43.

AGENCY
Govarnor's Office

(a) Civil Defense, Emergency
Planning

(b) Four Gorners Regional

(c) Economic Opportunity Office

(d) Highway Safety Coordinator

(¢) Manpower Planning

Healtl Department

(a) Air Polution Advisory
Council

Health Planning Department

Highway Department

State Hospital

JIndian Affairs Commission

Industrial GCommission
Industries for the Blind
Insurance Dcpartment
Junsor Colleges Board of

Directors

Justice Planning Agency

Mex.

Total White Black Amer. JIndian Oriental
23 16 1 1 2 )
14 14 0 0 0 0

DID NOT REPORT

8 2 1 3 2 0

8 8 0 0 0 0

12 10 0 0 2 0
258 240 3 10 3 2
27 26 1 0 0 0

21 21 0 0 0 0
2,837 2,474 &0 292 18 13
1,460 1,175 25 182 56 2
630 582 27 20 1 o
224 158 43 21 2 0
11 4 0 0 7 0
118 107 0 9 2 0
11 10 0 ). 0 0
46 44 —.1 1 0 0

19 19 0 0 0 ¢

28 26 0 1 1 (



Mer.

AGENCY Total White Black Amer. Indian Crieptal
49, Land Department 56 51 0 5 0 0

50, Legislature:

(a) louse of Representatives TOO BUSY TO REPORT

(b) Legislative Council 21 19 0 1 1 0

(c) Senate DID NOT REPORT
51. Library & Archives & Extension 75 69 0o’ 1 5 0
Service 1 0 1 0 0 0
52. Liquor Department 15 15 o . 0 0 0
53. Livestock Sanitary Board 34 31 0 1 1 1
130 116 0 8 6 0
5 Medical Examiners 10 10 0 0 0 0

55. WNental Retardatrion:

(a) Central Oifice, Phoenix 17 17 0 0 0 0
(b) Childrens' Colony, Coolidge 186 174 6 5 1 0
432 288 77 59 7 1
(¢) Training Program, Tucson 18 18 0 0 0 0
S6. Mipe Inspector 11 8 0 3 0 0
37. Mineral Resources. 14 14 0 0 0 0
$8. MNational Cuard 26 24 0 2 0 0
42 29 1 12 0 0

39. Naturopathic Board of Examinera 3 3 0 0 0 0




Mex.

AGENCY Total lhite 32lack Amer, Jndian Orienta)

60. Northera Arizona University 786 745 4 17 , 15 3

146 41 18 61 26 3
0i. Nursing Board 19 18 1 0 n 0
52, 0il & Gas Conservation Commission 13 13 0 0 0 0
65. Board of Dispensing Opticians 6 6 0 0 0 0
64. Optomegry Board 3.5 3.5 0 0 0 0
65. Osteopathic Board 7 7 0 0 0 0
66. Outdoor Recreation Coordinating 7 6 0 1 0 0
67. State Parks 69 66 2 1 0 0
68. Personnel Commission 73 60 7 8 0 1
69. Pesticide Control Board 12 12 0 0 0 0
70. Pharmacy Board 13 13 0 0 0 0
7l. ePhysical Therapy Examining DID NOT REPORT

Board

74. Piongers' Homc, Prescott 20 19 0 1 0 0

69 54 0 15 0 0
73. Pediatry Examiners 3 3 0 0 0 0
74. Power Authority - 10 10 0 0 0 0
T%. Prescott Historical Society 24 24 0 0 0 0
76. Propercy Tax Appeals Board ] -] 0 0 0 0

77. Property Valuation 93 87 2 4 0 0




AGENCY Total White Black Amer. Indiarn Oriental

Psychology Board 5.5 5.5 0 0 0 0

79. Public Buildings Maintenance 26 23 1 2 0 0

83 45 22 16 0 0

8§0. Public Safety Department 351 333 1 17 0 0

512 474 8 25 5 0

8i. Racing Commission 25 25 0 0 0 0

82. Real Estate Department vl 30 0 1 0 0

83. Regents Board of Budget Office. 19 19 0 0 0 0
84. Research Coordinating Unit DID NOT REPORT

85. Retirement Systems:

(a) Public Safety Personnel 6 6 0 0 0 0

(b) State Employees & Teachers 50 50 0 0 0 0

§6. Secrctary of State 13 12 0 1 0 0
87. State Compensacion Fund 474 432 7 31 4 0
10 8 1 1 0 0

88. Supreme Court 28 28 0 0 0 0
(3) 8ar Association 22 22 0 0 0 0

89. Surpius Property Agency 11 11 0 0 0 0
3 1 0 2 0 0

90. Tax Commission 261 241 6 11 3 0

9). Technical Registration Board 12 12 0 0 0 0




92.

93.

9.

95.

96.

97.

AGENCY

Treasurer

Tuberculosis Sanitorium

University of Arizona

Veterans Service Commission

Water Commission

Weights and Measures

VWelfare Depariment

Mex.
Totel Waite Black Aner. Indiaa Oricgﬁal.

11 9 1 1 0 0

75 69 1 b 1 0

67 43 15 6 3 0
5,925 5,573 63 185 45 59
955 599 137 202 24 3
28 25 0 3 0 0

24 2 0 0 0 0

8 8 0 0 0 0
904 788 18 69 29 0
54 38 5 9 2 0

Minority Croup Employment in Arizona State
Agencies, Arizona Civil Rights Commission (19731)
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Table 20
City of Phoenix

Departmental Ethnic Breakdown By Job Classification
August 29, 1971

Prepared by:
Phoenix Human Relation Department, Phoenix, Arizona



Date: 8-29-71

DEPARTNENT
Total Anglo Negro | Mexican { American ' Oricntal
AIRPORT American Indian
Administrative 6 6 | l
Professional 6 6 |
Technlcians 6 6 I :
Office & Clerica! | 9 8 1 | l
Cratisman-Skiiied i 18 14 4 | I
e | 38 26 1 11 ] I
Laborers-Unskilled| 6 1 ! |
Service Workers | 47 27 13 7 | |
Supervisory 1 6 1 | i
TOTAL 147 100 15’ 32 ! ! l
Resdtnt' | Tow | mwe | weon [ | S oo
Admin}strative 2 2 | l
Professional 13 12 1 l |
Technlcians 13 10 1 2 |
Offlco & Clerical 5 5 i
Craftsman-Siied | |
Operailve
Laborers-Unskijled i |
Service Workers i !
Svpervisory | 1 1 '
TOTAL | 3 | 30 1. | 3 |
,ﬁ&é&é’_‘gﬁg‘,’m | Total Anglo Nego | Riexlcen | Ameltcan | oriontal 2
Adminstrative { S K 1 l |
Professional | 10 8 ! !
Techniclans 1 :
Oftice & Clerical | 23 19 1 2 |
CWBVQ@-SKIHQQ €4 60 1 3
e | 1|
Lobore: s-Unskilled |
Service Workers 24 23 1
L l{llc Stperviacty 5 1;3 5 9
JOTAL,




OEPARTMENT

Date:

8-29-7 1

CITY COURT

Total

Arglo

Negro

Mexicen
American

American
Indian

Oriental ’

Administrative

Professional

|

Techniclans

Ottice & Clerical

51

45

Craftsmen-SKlllcd

Oparalive
Senl-SKilled

|
|
l
]
|
|

Laborers-Unskllled

Servico Workers

Sypervigory

TOTAL

62

55

|
)
:
t
i

CIVIC PLAZA

Total

Anglo

Negro

Mexican
Amaricen

American
Isdion

i
! Orienta!

Administrative.

Professional

Technlclang |

Otticc & Clertcal [

Crotteman-Skilied |

Operative I
d

Laborers-Ynskiiled |

Seyvice Workars I

Superviseory

-a

i
|
ToTAL i

NN PUNIEY WIS NN PN

ENGINEERING

Total

Anglo

Negro

Nexican
Américan

American
{ndign

|

. Oriental

Administrative

15

14

Professiopal

23

21

Techniclans l

159

131

26

-h

Difice & Clarics!

22

22

Ceaftsnan-Sklijed

SEATilied

]
Lgborers-Ungkitied |

Servico Workers

Supervisory

220

189

27

JOTAL



Doto: __B-25-71

OEPARTMENT |
Administrative 8 6 ' » i i
Professional 26 34 ‘ 1 ] ' ! 5
Technicians 1 1 ‘ I ' !
Oftice & Clerica} 51 42 I 9 ‘ ,f
Craftsman-Skilted | | |
_ggp:\{:';gfled 4 3 I 1 [ |
Loborers-Unskilied | i I ! !
Service Workers 3 | 3 ' } ‘
Superviscry 5 5 l i
TOTAL 113 9 1 1 13 | |
FIRE Total Anglo Negro N:.’::l:: ‘;“n‘:;:::" rOrlc;\tal ;
Administrative 18 13 ,
Professional l '
Yechniclans | '
Oftice & Clerlcal | 10 8 1 ] |
Cratysman-8illeq |
Operative |
—Sewi-skilled i
Laborers-Unskiljed i
Service Workers 415 l 392 ) 17 ,
Supervieory 13 | 13 1 12 1
YOTAL 574 l 8306 8 30 J
RUMAR RELATICNS | Total Anglo W Negro wﬁi‘; “?A%’f::? " | Orieatas
. Administative 1 | 2 i
Professtonat 3 1 1 1 i
Technicions 5 i
Offica & Clerical i 2 2 !
, tsman- Skit jed !
_ﬁm@fﬁed '
_ __Laborers-Unskliiled ’__ |
Servico Workers i
Sypervisory I
b | 6 2 K 3 i

E MC TOTAL




Date: _ 8-29-71

DEPARTMENT
LAW [ Total [ Anglo i Neoro | weoxicen | Americon | Oriental l
! Amcrican Inglan
Adminisfrative |7 ‘ 7 I ' |
Protessional | 18 | 6 | 2 |
Techniclons l l
Ottico & Cjerical 14 8 6 I
Craftsman-Skiied i
Orerative l
Semi-Skitted |
Laborers-Unskiiled ? l |
Service Workers 1 | 1 | | |
]
Supervicory 2 2 | |
T
- ! |
TOTAL | 42 34 8 | i
LEAP Total Anslo Necro siexican Amarican Oricntel
Lneriean incing
Adminigrative 9 4 4 1
Profe icna! 22 13 4 5
Yachniclans 2 1 1
Ottice & Clorlcal | 3 16 29 19 2
* Crattaman-Skil|ed
© Uauge
Laborers-Unakilied | .
Service Workers I
$vpervi501y 3 2 2
TOTAL 106 i 37 . 39 28 2
LIBRARY Total Anglo Nearo “[gj‘ﬁggn A:':%'licc_? " | Orlental
Adminisirativo 12 I 12
Proteseional KZ) 34
o Techalclans i 20 20
Office & Clarica) &7 60 8 18 1
Crofisman-Skilled
Operatlive i
Sosickited 4 1 1 2
Leborers-Unskilled
Service Workors 4
)
El{lC Supervisory 3 2 1
o TOTAL 164 1838 | 9 21 1




Date: 8-20-71
OEFARTMENT
MAINTENANCE " Tow | Anglo Negro | Mexican | american | Oriental
SERVICE ! American . ladjan
Adminisirstive i 8 ! 8 : | |
Professional ! 1 I 1 | —3
Technicians ! 3 6 l 1 1
OKice & Clerical ! 27 25 | L !
Crattsmon-Skiiled | 124 | 163 | 14 2 {
N R N -
Loborers-Unskitled | 43 l 25 3 6 l 12 |
Service Werkers 83 Y } 83 | 22 1 [
Supervisory | 20 ! 23 | 2 | 3 I |1 |
TOTAL {354 | 241 | ar | e | 3 | 1 |
MANAGER Tota! Anglo Negro mr«;::& flmnz::n Oriental
Adminlsirative 8 7 1
Professional 8 ) l
Technicians 2 | 1 1 -
" Otlice & Clerlcal 2 boog ] 2
" Crattsman-SKilied | ]
P
Loborers-Unskiiled |
Service Workers !
Su?w\socy ! 2 2
___YOTAL | 20 | 24 3 2
WEORRAEN | Totol | Anglo | wegw | MeWean T americm o
Administrative | 1 1
Profes;jonal 11 1
Techniclans 24 22 2 |
Qffice & Clerical 28 23 1 1 1
'Crattsm_on-Slulled i
__Sbmidkieg |
Laborers-Unskillad }
Service Workers
Supervisery 2 2
TOTAL 64 59 1 1 3




Tovhl,

Date: 8-20-71

DEPARTMENT
POLICE Total Anglo Negro m;’:ﬁ::n A;:e:il::n Oriental |
Administrative 61 59 1 1 | 1
Protessional 20 17 ° i ’
Techniclans 4 4 :
Oftice & Clerjca! 141 14 8 2 1 i
Crattsman-Skilted ]
Operative |
Semi-Skilied |
Leborerg-Unckliiled |
Service Workors 890 837 17 35 1| i
Supervisory 132 125 1 6 I I
TOTAL 1248 1156 22 68 1 1
:gg;l"c a Total Anglo Negro :;:i::::n A;':‘:'i'::" Oriental
Administrative 1 1 !
Professional 10 3 5 2
Tochnicians
Qfiice & Clerical 11 8 3
Craftsman-Sklilad 15 5 10
Ow-'r‘f\tlvleJ od 14 2 5 7
Laborers-Unskilled | 6 1 5
Servigs Workers r
Sypervisory 4 1 1 2
JoTAL | e 14 17 30
REAL ESYATE Total Anglo Negro ﬁ;’gﬁgﬂn A;“n:";'::“ Orlental
Administrative 4 3 1
Protessional 4 4
Technlc)ons .55 43 4 3
Otfica & Clerical 19 15 1 3
Cralteman-Skilied
SRR 1 1 _
Lgborers-Unskilled
Servico Workers
supewlsor! 8 5 3

| o1 75 6




Date: 8-29-71

DEPARTMENT

SANITATION Totel [ Anglo Negro :::;l:::n { A;r:zdrii::n Orfental
Administrative | 4 R l | _
Professional 1 1 l ].

Techniciana 1 1 | i

Gftice & Clerical S 1 l 2

Cra(tsmaa-Skilled | 29 19 2 | 8 '
soﬁ?&\;ﬁo 9 258 33 75 150

Laborers-Unskiiled 9 3 6 | !

-— Service Wockers ;23 20 ¢4 1388 l e | i
Supervisery 4“4 S 4 7 |
TOTAL 605 122 162 211 4 | |

MAINT ERANCE Total Arglo | Negro [ NOHIR | M| Oena
Administrative 2

Professional 3 3

Technicians 5 4 1
Office & Cjerical 13 12 1

Cral{tsman-Skilled 26 15 2 9

Operative 169 28 29 110 2

—fRembsskilled l
Laborws-Unsklitted | 22 4 8 10
Servicg Workers
Supervisory 45 29 3 12
TOTAL ' 285 o7 } 42 142 3 1
YRAEFIC Total | Anglo Negro | lforican | American | ojonia)
Administrative 3 I
Professional 7 R |

ﬁTechnlclans 14 l 14
Olfice & Clerical ' 5 | 5 l
Crafisman-Shilied l

— o °_’-°sti‘f?1ed 23 3 20
Laborers-Unskitted| 1 1
Servica Workero
Sypervisory 13 4 9
TOTAL & % L 29




Dote: 8-29-71

OEPARTMENT

WATER AND Total ’ Anglo Negro Imr.ican Mnerican | Crientad
SEWERS ' American ladian

Administrative 11 ] 11 |

i
Protassional 16 |14 | 2

Yechnicisns 29 27 1 1 l

Office & Clerical | €0 60 . 1 5

Craftsman-Skilled | 51 | 40 | 1 5 5

Opersliva 181 a3 7 60 25 1

Eprmi-Skilled

Laborers-Unskiiled } 89 l & ‘ 10 51

Servico Workers 9 | 2c | 6 15

Supervisory 84 49 s | s

VPR DRI, VPPN FUPOU DUVNU, JPUIUNIS SN, Sy, PUNUU N J——

|

|

i

i

|
TOTAL 576 J 343 31 [ 67 [ 32

Mexican Amcrican Oriental

Tot !
otal Anglo Negro " indian

Administretivo '

Professional

Technlcians i

Oftico & Clerical

Crattsmen-Skilled

Operative I
—Sem:skliled

Lsborers-Unckiiled i

Service Workers l

_Supervisory

l
YoraL |

Negro | Metican | Amerlcan | o154 !

To.ol Anglo American | inclan

Prolesslonad

Technicleng

I
|
¢ Adninistrative |
l
|
|

Oflico & Clericel

_ _Crafomen-Skliied I

SEiithed

Lsborars-Unskiled

$eivice Workers

Sg,penls«y JL

TOTAL |
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STATE OF AR{ZONA

OCPARTMENT OF (CUCATION
OIVISION OF EQUAL EDUCATIONAL OPPORTUNITIES

ARACTIAL AND ETHNIC STUDY OF ARIICAA PUBLIC SCHOOLS
SPRING. 1972

SUNRARY FOR STATE CP ARIZCMA

RUSINESS MANAGENS EVPLLYERS
FINANCE OFF ICERS PERCENT
SECAE TARIES EMPLCYEES

CLLL<-STENOS, CLERKS  STRCENT

occ Tams EMPLOYEES
NVASES PERCENT

PSYCHOLOGI ST, CCHNTY EwpLOYEES
OR SOCLAL WORKER PERCENT

SUPERVISCR=TRANSECRY EMPLOYEES
CAFETER A, TVSTOOIAL PERCEANT

EMPLDYEE -TRANSPCAT: ENNLOYEES
CAFEVERIA, CUSTODIAL  PCRCENY

ASSISTANTS (PalO)~- ErPLOYEES
CFFICEe LIBKARY. LAS PERCENT

AiDCS (PATDI-TEACKER EVFPLOYEES

biB8RARY., EIC. PERCENT
NON-CEARTIF(ED EMPLIYEES
TOTAL EwPLAYEES PERCENT
SUPERLINTZHDCNTS EMPLOYEES
ASST e SNPTS, PERCENTY
Privdc:oss gamLovces

A55T.. »380C.. VICR PERCENT
DifgcTORS-CHAIRPE:.  EmPLOYCCS

v i5ORS PUACENT
CONWLTANTS EMPLOYEES
GooRP inATORS PERCENT
GUcOMNCE coulselors Ewm ovEES

PEPCENT

“{Q0CHRAS -1 LARARIANS  ENLOYEES
STt Fied PERCENT
cgat IF IED ENPLOYEES
“ToTik. uﬂ.a*es " PCACENT
ErPLCYEES

“fotRL ¢nrLovees PERCENT

SCHOOL EXFLOVEES.

SPANISH
SURNANMNE

16
8092

226
9. 00
J3.23

33
15.6)

i76
16413

1590
2073

34
13408

1283
27.92

J3e2
19.6%

[}
231

L ]
.33

s
4.02

-]
4006

[}
220

097
3.03

798
J.08

4173
11.08

OTHER
WHITE

140
09,17

2206
08,20

496
$4.12

163
T2.77

5S¢4
71:93

189
7470

2050
62.0}

12621
73.33

166
$9.98

2836
90.97

787
93.03

251
%1.98

16789
$2.19

18900
92.18

Jisa)
23.86

SOURCE: RACIAL-ETHNIC Survey:

of Education Divieion of Equal Educetionsl Opportunities -

Spring 1972 p.3%4.

9
1e71

16
Tels

10
1e06

223
2009

3

Oe7%

829
3.07

23
2.72

%4
2.01

9
3.30
393
216

448
2.18

L 244
2.89

OR1ENTAL

[}
0.0

Qo109

[ X1} }

0«08

12
Q.26

3
037

[ >}
0o a6

[ 1]
Oesd

AMERICAN OTHER
INDIAN NOIEENITER
] ]
0.0 0.0
.2 2
1.68 0.08
3 1
057 0el9
9 ]
4.02 0.0
iy ]
1e92 0-0
2 i1
4e27 Oelas
20 ]
1107 0.0
206 12
LYY 0o 26
63s 26
J.68 0elS
[}
le16 0.0
8
0.84 Oell
3 L)
0.39 087
2 |}
179 0«89
L) 2
107 0e7)
141} 11e
0«78 0.6)
157 122
077 0.89
91 148
039

YOT AL

187
25¢C)
827
226
1246
rro8
283
4596

17212

173
919

846

273
181¢7
20810

Jrraa

ils and Employees - Arizona Department



Table 23
Racial and Ethnic Brecakdown of School Employees
By County - Spring 1971: Arizona

1

Spanish Other American Other

] Surname White Negro Oriental Indian Non-White Total
Apache
Employees 29 371 10 0 158 0 568
Percent 5.1 65.3 1.8 0.0 27,8 0.0
Cochise :
Employees 172 1068 13 4 3 1 1261
Percent 13.6 84,7 1.0 0.3 0.2 0.1
Coconino :
Employees 47 500 7 1 90 0 645
Percent 7.3 77.5 1.1 0.2 14.9 0.0
Gila
Employees 67 448 2 0 47 1 565
Percent 11,9 79,3 0.4 0.0 8.3 0.2
Graham |
Employees 30 292 0 1 10 1 334
Percent 9.0 87.4 0.0 0.3 3,0 0.3
Greenlee
Employeces 35 207 0 0 0 ) 242
Percent 14.5 85,5 0.0 0,0 . 0,0 0.0
Maricopa ,
Enployees 1112 15815 461 5. 51 12 17506
Percent 6.4 90,3 2.6 0.3 0.3 0.1
Mohave
Employees 11 558 0 0 9 1 579
Percent 1.9 96.4 0.0 0.0 1.6, 0.2
Navajo e
Employees 27 603 11 0 110 0 ’ 751
Percent 3,6 80,3 1.5 0.0 14.6 0.0
Pima
Employees 942 5996 163 - 27 62 2 7192
Percent 13,1 83.4 2,3 0.4 0.9 0.t

TABLE SONTINUED




Table 23 (continued)

Spanish Other American Other
County Suruzme White Negro Oriental Indian Non-White Total
Pinal
Employees 158 1163 38 1 41 1 1402
Percent 11.3 83.0 2,7 0.1 2.9 0.1
Santa Cruz
Employees 73 196 0 0 0 0 269
Percent 27.1 72,9 0.0 0.0 0.0 0.0
Yavapai
Employees 32 590 0 0 3 1 626
Percent 5.1 94,2 0.0 0.0 0.5 0.2
Yuma
Employees 140 1067 28 2 20 4 1261
Percent . 11,1 84,6 2,2 0.2 1.6 0.3

SOURCE: Racial Ethnic Survey: Arizona Department of Education
Division of Equal Educational Opportunities ]

1

Includes:Superintendents, Assistant Superintendents; principals,
assistant, associated, vice,,..diyxectors; chairmen and supervisors,
consultants, coordinators; guidance counselors; teachers~librarians;
certificated; teachers aides; other classified,



Table 24

Racial and Ethnic Breakdown of Teagqhers=Librarians
Certificated by County-Spring 1971:

Arizona

Spanish Other American Other
County Surname White Negro  Oriental Indian Nonwhite Total
Apache
Teachers 10 280 8 0 15 (1) 313
Percert 3.2 89.5 2.6 0.0 4.8 0.C
Students 510 1677 109 3 4705 -3 7008
Percent 7.3 23.9 1.6 04 67.1 .06
Coch . se
Teachers 75 741 6 0 2 0 824
Percent 9.1 89 .9 0.7 0.0 0.2 0.0
Students 6147 11322 450 155 55 8 18137
Percent 33.9 62.4 2.5 .85 .30 04
Coconino
Teachers 23 350 3 1 9 0 386
Percent 6.0 90,7 0.8 0.3 2.3 0.0
Students 2138 8407 576 70 3391 5 14587
Percent 14.7 57.6 4.0 48 23.3 .03
Gila
Teachers 23 305 2 0 3 1 3%
Percent 16,9 91.3 0.6 0.0 0.9 0.3
Students 2157 4323 24 6 1137 1 7648
Percent 28,2 56 .6 .31 .08 14.9 01
Graham
Teachers 3 193 0 1 0 1 198
Percent 1.5 97.5 0.0 0.5 0.0 0.5
Students 1207 2793 67 10 472 4 4553
Percent 26 .5 61.3 1.5 22 10.4 .09
Greemlee
Teachers 6 146 0 0 0 0 152
Percent 3.9 96.1 0.0 0.0 0.0 0.0
Students 1648 1555 ? 3 69 3 3285
Percent « 50,1 47 .3 .21 .09 2,1 .09

TABLE CONTINUED




Table 24 (continued)

Spanish Other American  Other
Countyv Surname _ White Necro Oriental Indian NonWhite Total
arlﬁgf“ 388 9774 249 52 14 8 10485
Percent 3,7 93,2 2.4 0.5 0.1 0.1l
Stucents 36657 4117 10892 1101 3344 397 246508
Percent 14.9 78.8 4.4 w5 1.4 .16
Mohave
Teachers 4 319 0 0 3 0 326
Percent 1,2 97.9 0.0 0.0 0.9 0.0
Students 281 6014 1 9 240 3 5643
Pexcent 4.3 91,8 02 14 3.7 .05
Ravajo
Teachers 12 402 1 0 7 0 422
Percent 2.8 95.3 0.2 0.0 1.7 0.0
Students 677 3829 168 30 2798 1 7503
Percent 9.0 51,0 2,2 .40 37.3 .01
Pima
Teachers 166 3233 67 22 9 0 3497
Percent 4.7 92,5 1.9 0.6 0.3 0.0
Students 21015 56880 3402 497 2080 17 83,891
Percent 25,1 67.8 4.1 .59 2,5 .02
Pinal ‘
teachers 36 753 9 1 3 1 803
Percent 4.5 93.8 1.1 0.1 0.4 0.1
Studeats 6367 8900 1012 69 1905 7 18260
Percent 34,9 48,7 5.5 .38 10.4 04
Santa Cruz
Teachers 27 160 0 0 0 0 187
Percent 14 .4 85.6 0.0 0.0 0.0 0.0
Studeats 3455 910 29 14 1 0 4409
Percent 78.4 20,6 .66 .32 .02 0.0
Yavaggi
Teachers 15 392 0 0 2 0 409
Percent 3.7 95,8 0.0 0.0 0.5 0.0
Students 906 7611 35 9 257 0 8818
Percent 10.3 86.3 40 .10 2,9 0.0 :
Yuma
Teachers 34 649 10 1 4 3 701
Percent 4.9 92.6 1.4 0.1 0.6 0.4
Students 5129 9631 575 92 651 52 16130
31.8 59.7 3.6 57 4,0 0.32
SOURCE: Racial = Tthnic Survey = Ar . zona
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Table 26
Employment Participation Rat~s for American Indians In
Private Industry = New Mexico

1970
1 Overall2
Total American Participation

Category Emplovment Indian Male Female Rate %
White Collar £0,573 515 235 230 1.3
Oificials & Managers 6,768 90 84 6 1.3
Professional 10,394 72 29 43 o7
Technicians 6,541 133 96 37 2.0
Sales Workers 5,405 41 30 11 .8
Office & Clerical 11,865 179 46 133 1.5
Blue Cecllar 29,950 2,231 1,153 1,078 1.4
Craftsman 11,102 462 365 97 4,2
Operatives 12,819 1,523 583 940 11.9
Laborers 6,029 246 205 41 4,1
Service Workers 6,412 222 98 124 3.5
Total 77,335 2,968 1,53€ 1,432 3.8

SOURCE: 1970 EEO-1 Report Summary By State 466 Units State - New Mexico

llncludes all ecthnic and racial groups,

2Participation rate composite ‘for male and female,




Table 27
Employment Participation Rates for American Indians In Private
Industry-Arizona 1970

2
1 Overall
Occupational Total American Participation

Caterory Employment Indian Male Female Rate %
Whit> Collar 99,004 542 280 262 )
Oificials & Managers 17,129 59 57 2 .3
Professional 21,787 84 37 47 A
Technicians 11,083 110 75 35 1.0
Sales Workers 17,959 109 14 35 .6
Office & Clerical 31,051 180 37 143 .6
Blue Collar 81,450 2,142 1,671 471 2.6
Craftsman 24,922 348 319 29 1.4
Operatives 43,322 1,005 598 407 2.3
Laborers ‘ 13,206 789 754 35 6.0
Service Workers 16,445 468 173 295 2.8
Total 196,899 3,152 2,124 1,028 1.6

SOURCE: 1970 EE£0-1 Report Summary By State 982 - Units State: Arizona

1 1Includes all ethnic and racial groups,
2 Tarticipation rate composite for male and female,

31
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FOOTNOTES
1/ See U.S. Commission on Civil Rights Staff Report, "Sociv-iconomic
Profile of American Indians, November, 1972.

2/ Employment Security Commission of Arizona, Navajo Manpower Survey,
Arizona State Employment Service (1969) p.6.

3/ See "Socio-Economic Profile". op. cit.

4/ Estimates of Resident Indian Population and Labsr Force Status;
By Statc and Reservation: March 1972, Bureau of Indian Affairs,
September 1972. The labor force reported here includes all persons
16 years and older except those who cannot work because they are
attending school, caring for children, or are unable to work by reason
of disability, retirement, or age. Unlike national statistics, the
BIA includes persons not seeking work, because of the difficulty in
estimating this group without expensive surveys. Consequently, by
ircluding persons not wanting or seeking work in the labor force,
the unemployment rate would be higher than it would bLe if a standard
household survey were undertaken.

S/ Ibid.
6/ Ibid.
7/ See "Socio-Economic Profile". op. cit.

8/ No accurate data exists which would indicate the overall occupation
breakdown of Indians living : 1 reservations. Data for specific reser-
vations, however, are available and where pertinent are used in this
report. It should be emphasized that the occupational breakdown is
valid only for the reservation in questionm.

9/ Benjamin J. Taylor, DPennis J. O'Connor, et al., Indian Manpower
nasources in the Southwest: A Pilot Study, Bureau of Business and
Economic Research, Arizona State University, Tempe, Arizona, 1969.

10/ Navajo Manpower Survey, p.26.

11/ Ibid.

12/ Benjamin J. Taylor, et al., op. cit.



13/ Minority Group Employment in the Federal Government: Nov. 30, 1971.
Prepared by che U.S. Civil Service Commission, SM 70-71B. Table 3-32a,
p.428-9 and Table 3-4a, p.372-3.

3

14/ Ibid.
15/ Ibid.

16/ F. Browning Pipestem, Indian Preference: A Preference -0 Conduct
Self-Govermuent, p.8. (Not dated)

17/ Ibid.

18/ The Indian Health Service is a component of the U.S. Public Health
Service, a division of the U.S. Department of Health, Educatior., and
Welfare. The IHS is not an integral part of the BIA. Essentially,

the IHS has the responsibility for providing comprehensive health
service to American Indians and Alaska Natives.

19/ P. Browning Pipestem, p.1l.

20/ As cited in 116 Congressional Record 1037 - Section 14,
December 14, 1970.

_g_lll Ibid .

22/ Minority Gyvup Employment in the Federal Government: Nov. ?C, 1971.

23/ A Report to the Governor by the New Mexico State Personnel Board,
Table 7, p.17.

24/ See "Socio-Ezonomic Prcfile”. op.cit.

25/ Racial-Ethnic Survey: Fupils and Employees, Arizona Department of
Edycation, Division of Equal Education Opportunities, Spring, 1972. p.v.

Zﬁ/ Elementary and Secondary Public Scho~! Survey, Department of Health,
Education and Welfare, (Fall, 1968).

27/ According to the 1970 Census, Indians consti:uted 1.6 percent of
the population in Bernalillo County, 53.¢ percent of the population in
McKinley County, 10.3 percent of the total population in Rio Arriba
County, 34.2 percent of the population in Sandoval County, 30.9 percent
of the population in San Juan County, and 13.2 percent of the popula-
tion in Valencia County.



28/ 1970 Equal Employment Opportunity - 1 Report Summary By State - 466
Units - New Mexico, Equal Employment Opportunity Commission, Wash. D.C.,
1970. (mimeo)

29/ 1970, EEO - 1 Report Summary By Stat~ - 982 Un.ts - Arizona, EEOC,
Wash. D.C., 1970. (mimeo)

gg/ This survey involved the aggregation of empinyment data from 47
major companies located in the Phoenix metropolitan arca. The primary
source of this data were EEO-1 Reports provided by the Equal Employ-
ment Opportunity Commission.

31/ This survey involved the aggregation c© data from 27 separate
companies located in Albuquerque, New Mexico. The primary source of
data were EEO-1 Reports.

*This staff paper was prepared by Ernest Gerlach, Research Analyst,
Southwestern Regional Office, U.S. Commission on Civil Rights, San
Antonio, Texas.
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